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POLISH SOCIAL AND CULTURAL ASSOCIATION
238-246 King Street, London W6 ORF

FIFTY EIGHTH ANNUAL GENERAL MEETING

NOTICE IS HEREBY GIVEN, that the FIFTY EIGHTH ANNUAL GENERAL MEETING of the above
Association will be held at 11.00 am on Saturday the 4th day of November 2023.

Please note this meeting is being run in accordance with the Articles of Association and
Bye-laws adopted in 2019 and available on the POSK website www.posk.org

This Meeting will be held in the Malinowa Hall, it can be followed using the meeting app
"Zoom" (joining instructions are set out on the next page).

Proposed Agenda:
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. To accept the Minutes of the Fifty Seventh Annual General Meeting.

To receive the Chair's Report on behalf of the Directors and Council.

. To receive the Annual Report and Financial Statements for the year ended 31 December
2022 together with the Trustees Report (including Directors’ Report) and Independent
Auditor’s Reports therein.

. Toreceive the Report of the Internal Review Committee.

. To elect Members of the Council for vacant places and those retiring.

. To consider and discuss items 2, 3 and 4.

. To elect the Chair of the Association.

. To appoint the Auditors.

. To elect the members of the Internal Review Committee.

0.Any other business.

Dr M. Laskiewicz, Chairman
by order of the Directors on 23rd August 2023



Instrukcje dotyczgce udziatu w Walnym Zebraniu za posrednictwem platformy Zoom:

Aby wzigé udziat w tegorocznym Walnym Zebraniu, konieczne bedzie pobranie i zainstalowanie
bezptatnej aplikacji Zoom, ktéra jest dostepna na komputery osobiste, a takze urzagdzenia Ap-
ple (iPhone, iPad) i Android (pozostate telefony komérkowe i tablety).

1. Wpisz w swojg ulubiong wyszukiwarke ,Zoom download” lub wyszukaj programu Zoom w
App Store (dla urzadzen Apple) lub Google Play (dla Android).

2. Sciagnij i zainstaluj aplikacje.

3. Postepuj zgodnie z instrukcjami na ekranie, aby ustawi¢ swoje konto.

4. Tuz przed 11:00 w dniu Zebrania, tj. sobote, 4 listopada, otwérz Zoom i kliknij w przycisk Join
wpisujgc numer spotkania Meeting ID: 864 2986 8216 hasto (Passcode) 993486. Alter-
natywnie, link do spotkania bedzie zamieszczony na stronie POSK www.posk.org, ale nadal
moze konieczne bedzie reczne wpisanie hasta.

Na poczatku Zebrania moderator wyttumaczy w jaki sposéb bedzie mozna zgtosi¢ cheé zabra-
nia gtosu w debacie. Kazda osoba bedzie miata okazje wypowiedzie¢ swoje zdanie. Prosimy o
stosowanie sie do jego instrukcji, aby zapewni¢ sprawny przebieg spotkania.

Instructions for following the AGM on Zoom:

To follow the AGM online, you will need to download the free app “Zoom" available on PC and all
Apple (iPhone, iPad) and Android devices (other mobile phones and tablets).

1. Search for "Zoom download” on your preferred web search engine (for PCs), App Store (for
Apple devices) or Google Play (for Android devices).

2. Download and install the app.

3. Follow the on-screen instructions to set up an account.

4. Just before 11 am on Saturday 4" November, open Zoom and choose Join and type Meet-
ing ID: 864 2986 8216 hasto (Passcode) 993486. Alternatively, a link to the AGM will be
posted on the POSK website www.posk.org, but you may need to input the Meeting ID and
Passcode manually.

At the start of the meeting the Chair will explain how to register your interest in speaking during
the debate and you will be called by the Chair when your turn comes. Please follow their instruc-
tions to avoid unnecessary delays in proceedings.



Szanowni Pastwo,

W tej broszurce znajdg Panstwo zawiadomienie, w jezyku angielskim, o terminie 58 Walnego
Zebrania cztonkéw POSK-u, zgodnie z obowigzujgcymi przepisami prawnymi oraz:

Listy kandydatéw do wyboréw wraz z ich CV i sponsorami.

Raport roczny Dyrektoréw i Audytoréw i sprawozdanie finansowe.

Raport Komisji Rewizyjnej.

Protokét z 57 Walnego Zebrania.

Forma B - powotanie lub odwotanie delegata na Walne Zebrania (dotagczona).
Forma C2 - odwotanie Proxy (dotgczona).

Forma potwierdzajgca zgode otrzymywania komunikacji z POSK-u (dotgczona).

W zatgczeniu znajda Panstwo:

Wiadomosci POSK - sprawozdania za rok 2022.
Apel o dotacje regularne lub jednorazowe.
Ostemplowang koperte.

Forma C1 - zgtoszenie Proxy.

. Walne Zebranie odbedzie sie w Sali Malinowej w sobote 4 listopada 2023 r. 0 godzinie 11:00

zgodnie ze Statutem i Regulaminem, przyjetymi w 2019 r. z porzgdkiem dziennym podanym
w zawiadomieniu. W zebraniu mozna réwniez wzig¢ udziat poprzez Zoom.

. Proponowane poprawki do protokotu z 57 Walnego Zebrania musza by¢ zgtoszone do biura

POSKu (pocztg lub na admin@posk.org) najpézniej w poniedziatek 30 pazdziernika 2023 r.

. Gltosowanie:

Gtosowanie moze sie tylko odby¢ na miejscu lub przez Proxy. W gtosowaniu indywidualni
cztonkowie POSK-u oraz delegaci organizacji cztonkowskich obecni na zebraniu uprawnieni
sg do oddania tylko jednego gtosu.

Rejestracja — wstep na Walne Zebranie jest za okazaniem legitymacji POSK-u, wzglednie
podaniem numeru cztonkowskiego. Rejestracja jest wytgcznie od godziny 09.30 do 12.00.
Zgodnie z przepisami zawartymi w ,Bye-laws of the Polish Social and Cultural Association”,
kazdy cztonek POSKu miat mozliwo$¢ zgtoszenia kandydatéw na Przewodniczacego, do
Rady i do Komisji Rewizyjnej, razem z wymaganymiformularzami, do dnia 20 wrze$nia 2023r.,
tak aby mogty one byé wtaczone do Biatej Broszurki i rozestane cztonkom. Nie ma mozliwo-
$ci zgtaszania dodatkowych kandydatur po tej dacie ani na Walnym Zebraniu.
Instrukcje do gtosowania znajdujg sie na kartach gtosowania, otrzymanych przy rejestracji
4 listopada 2023 ..

Nie ma mozliwos$ci gtosowania korespondencyjnego lub poprzez Zoom.

Organizacje majg prawo gtosowania tak samo jak cztonkowie indywidualni, powotujac lub
odwotujac delegata uzywajgc Forme B (str. 65), ktéra musi by¢ zgtoszona do Biura POSK-u
najpdzniej do godziny 11.30 w pigtek 3 listopada 2023 r.

Cztonek POSK-u moze przekazaé¢ petnomocnictwo do gtosowania na kandydatéw do
Rady, na Przewodniczacego POSK-u i do Komisji Reziwyjnej osobie, ktérg mianuje na zata-
czonym formularzu Proxy C1, przekazanym do biura POSK-u najpézniej do godziny 11.30
w czwartek 2 listopada 2023 r.

W wypadku odwotania Proxy nalezy uzy¢ formularz Revocation C2 (str. 67).

dr M. Laskiewicz,
Przewodniczacy Polskiego Osrodka Spoteczno-Kulturalnego



Dear member of POSK,

In this Brochure you will find the Notice of the 58th Annual General Meeting of members of the
Polish Social and Cultural Association as well as:

The names, CV's and sponsors of candidates standing for election.

The Annual Report and Financial Statements for the year ended 31st December 2022.
The report of the Internal Review Committee.

The Minutes of the 56th Annual General Meeting.

Form B Appointment and/or Revocation of a Delegate to General Meetings.

Form C2 Revocation of Proxy.

Form for Communications from POSK - Email Opt-In.

Enclosed you will also find:

Wiadomosci POSK - reports for the year 2022 (in Polish only).
An appeal for regular or one-off donations.

A prepaid envelope.

Proxy Form C1.

. The meeting will take place on Saturday 4*" November 2023 at 11.00 am in accordance

with the Articles of Association and Bye-laws adopted in 2019 and with the Agenda as set
out in the Notice of the meeting. It will be held in the Malinowa Hall, and may be followed on
Zoom. In accordance with historic practice the meeting will be conducted in Polish, but any
member who wishes to speak can do so in English.

. Proposed corrections to the Minutes of the 57th Annual General Meeting must be submit-

ted in writing to the POSK Office (by post or to admin@posk.org) by Monday 30th October
2023.

. Voting:

Voting is by physical attendance or proxy. All individual Members and Delegates of Mem-ber
Organisations are entitled in any election to cast one vote only.

Registration for the meeting is by presenting the POSK membership card; it will open at 9:30
am and close at 12.00 pm promptly.

In accordance with POSK's Bye-laws, nominations for candidates for election to the Council,
Chair and the Internal Review Committee had to be received, together with the appropriate
forms, at POSK's Office by the 20th September; this allows time for these to be collated,
printed and distributed to all members together with the Notice of the meeting. No nomina-
tions can be put forward beyond this date or at the meeting.

Instructions for voting are set out on the voting papers collected when registering at POSK
on the 4""November 2023.

There is no postal voting or voting via Zoom.

Organisations should vote in the same way as individual members’, they should appoint or
revoke a delegate using Form B (page 65), which must be received by the POSK Office no
later than 11:30 am on Friday 3 November 2023.

To appoint a Proxy, use Form C1 (enclosed) which must be received by the POSK Office no
later than 11:30 am on Thursday 2" November 2023.

To revoke a Proxy, use Form C2 (page 67).

Dr M. Laskiewicz
Chairman, Polish Social and Cultural Association



Kandydatura na Przewodniczgcego POSK: dr Marek Laskiewicz

Oswiadczenie dr. Marka Laskiewicza:

Szanowni Panstwo,

Mam zaszczyt, po raz trzeci, ubiegac sie o funkcje przewodniczacego Polskiego Osrodka Spo-
teczno-Kulturalnego, bedac kandydatem ustepujgcego Zarzgdu. Podczas ubiegtorocznych wy-
boréw ponownie obdarzyliScie mnie Panstwo zaufaniem i dzieki Wam mogtem w czasie mojej
kadencji realizowaé program, ktéry wtedy Panstwu przedstawitem.

Po objeciu funkcji Prezesa 25 wrzes$nia 2021 r. i ponownie 22 pazdziernika 2022 r., wprowa-
dzam mdj program, ktéry przedstawiatem jako kandydat oraz 22 pazdziernika 2021 r. w moim
Oredziu (dostepny na POSK YouTube). Duza czes¢ tego programu juz zrealizowatem i dzisiaj
pragne przedstawic, to co udato mi sie wprowadzi¢ w zycie w roku 2022. Szczegbty opisatem w
Wiadomosciach POSK-u 2022 ,0d Przewodniczacego”.

W roku 2023 zrealizowatem kolejne czesci tego programu:

1. Porazpierwszy biata broszurka ma nazwe: ,Informacje na Walne Zebranie POSK 2023". Jest do-
stepna w catoscijako pdf w jezyku polskim, aby dziatania POSK-u byty coraz bardziej przejrzyste.

2. Grono cztonkéw POSK-u powiekszyto sie o ponad sto nowych oséb zainteresowanych
wspieraniem rozwoju tej instytuciji.

3. Mamy w POSK-u stosunkowo mato brytyjskich Polakéw oraz Brytyjczykdw, ktérzy interesu-
ja sie Polska. Azeby zainteresowac ich Polska i POSK-iem przettumaczytem po raz pierwszy
tres¢ ,Wiadomosci POSK 2023" oraz mdj program kandydata w ,Informacje na Walne Ze-
branie POSK 2023" na jezyk angielski, dostepne w pdf.

4. Utrzymatem wspodtprace z Polskg Ambasadg i Konsulatem oraz z polskim i brytyjskim
panstwem.

5. Odbyto sie mnéstwo wydarzen kulturalnych, artystycznych oraz konferencji, a wkrétce od-
beda sie: kolejny Festiwal Chopina oraz opera ,Straszny Dwor”.

6. Muzeum POSK we wspoétpracy z Centrum Topolski przedstawito wystawe o Feliksie Topol-
skim, a obecnie rozpoczyna wspétprace z Museum of London.

7. POSK jest coraz czesciej przedstawiany i promowany we wszystkich polskich mediach, jak
réwniez coraz lepiej dziata w przestrzeni internetowe;.

Jezeli zostane wybrany na stanowisko Prezesa po raz trzeci to:

1. Postawie na przejrzysto$é, m.in. ostatnio zatozytem Klub Fundatoréw, aby przedstawi¢ cze-
Sciej projekty i problemy POSK-u.

2. Pragne polepszy¢ dziatanie POSK-u ulepszajgc Statut i Regulamin.

3. Postaram sie wprowadza¢ do POSK-u coraz wiecej cztonkéw z Nowej Polonii oraz organi-
zacje polonijne.



4. Planuje wprowadzi¢ system ogtaszania wydarzeh odbywajacych sie w POSK-u na Facebo-
oku w jezyku angielskim, co da nam mozliwo$¢ zainteresowania POSK-iem i jego propozy-
cjami brytyjskich Polakéw oraz Brytyjczykéw.

5. Bede nadal blisko wspoétpracowat z Ambasadg Polska, a takze z Polska, ministerstwami, or-
ganizacjami i firmami z kraju, szukajac wspélnych projektéw i funduszy, co oznacza dziatanie
na miedzynarodowsa skale.

6. POSK musitez rozszerzyé¢ swoje kontakty z brytyjskim rzgdem, wtadzami lokalnymi, organi-
zacjami i firmami —ma uczestniczy¢ zaréwno w brytyjskim, jak i polskim $wiecie.

7. POSK musi dziata¢ spotecznie, poniewaz jest instytucjg polonijna, a nie tylko budynkiem.

8. Bedzie realizowanych wiele nowych projektéw: POSK Szkota, Pokdj Matek, Pomoc dla Pola-
kéw (aby niestusznie nie odbierano im dzieci), itp.

9. Bedziemy jak zwykle prowadzi¢ wydarzenia kulturalne, artystyczne oraz naukowe, takie jak
konferencje i wyktady.

10. Ponadto chcemy wspétpracowaé z osobami i organizacjami zewnetrznymi, tak aby réwniez
inni mieli szanse zorganizowa¢ wydarzenie lub dziata¢ w POSK-u. To jest oparte na filozofii
zdrowej konkurencji, wiec sukces ma zaleze¢ od oceny publicznos$ci i mediéw, a nie od de-
cyzji Zarzadu.

11. POSK Muzeum zostanie witryng polskiej kultury dla Brytyjczykéw i Polonii — Muzeum Sztuki
Polskiej w WB; w zwigzku z czym zaczne nastepng faze przeksztatcania frontowego lokalu
dawnej KASY na POSK Muzeum.

12. Planuje réwniez zatozenie Muzeum Polonii, ktére nalezy zbudowaé, aby dziedzictwo Polonii
mozna zdeponowag, zachowac i udostepniagé.

13. Ulepszymy POSK, wprowadzajgc nowg technologie oraz odnowimy budynek POSK-u, ko-
rzystajac z czes$ci funduszy od ,Frascati” oraz z dotacji z Polski i Wielkiej Brytanii, poniewaz
POSK potrzebuje powaznych inwestycji w modernizacje.

14. Jeszcze lepiej rozbudujemy nasze media spotecznos$ciowe i strone internetowa.

Moéj plan jest taki, aby utrzymaé POSK dla przysztych pokolen — POSK musi przetrwaé kolejne
50 latijeszcze wiecej!

Urodzitem sie i wyksztatcitem w Londynie. Ukonczytem Haberdashers' Aske's School, Elstree
i Queen Mary College, gdzie studiowatem, zostajgc inzynierem (Ceng, MIET). Potem obronitem
doktorat z ekonomii, a nastepnie pracowatem, poszerzajgc swoje do$wiadczenia i kwalifikacje
w réznych dziedzinach zawodowych, m.in. zajmujac sie tematyka historyczna. Dziatam spotecz-
nie z organizacjami polskimi, np. jako Koordynator Przystanku Historia IPN Londyn oraz z orga-
nizacjami polonijnymi, np. jestem Sekretarzem Generalnym PTNO. Prowadze r6zne organizacje,
np. PWWB [Polska Wspdlnota w Wielkiej Brytanii]. Jestem finansowo niezalezny.

Proponuje wiec nadal przeksztatca¢ POSK, aby mégt odgrywaé wazna role w zyciu Polonii, Pol-
ski i Wielkiej Brytanii. Planuje nowe projekty i wydarzenia korzystajgc z energii i entuzjazmu No-
wej Polonii oraz utrzymujgc tradycje przekazane nam przez pokolenia Powojennej Polonii, ktéra
POSK zbudowata.

dr Marek Laskiewicz
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Kandydatura na Przewodniczagcego POSK: Robert Wisniowski
". Oswiadczenie Roberta Wisniowskiego:

Szanowni Panstwo,

Wbrew optymistycznym komunikatom w sprawozdaniu Zarzadu, sytuacja POSK jest daleka od
stabilnej i wymaga pilnej zmiany na czele organizacji, abysmy nie przegapili jednej na pokolenie
szansy na zapewnienie jej bezpiecznej przysztosci.

Srodki otrzymane w 2022 roku ze sprzedazy zapisanego w spadku od rodziny Chmielewskich
budynku przy ulicy Frascati w Warszawie poprawity krétkoterminowo sytuacje finansowg POSK,
ale decyzje, ktére zapadajg teraz wptyng na pozycje POSK na lata.

Historyczny model funkcjonowania POSK wymaga pilnej reformy. Alternatywy sg dwie: uzalez-
nienie sie od $srodkéw finansowych rzadu w Polsce - zrywajgc z historyczng niezaleznoscig or-
ganizacji od polityki - lub przygotowanie ambitnego programu zmian, ktéry pozwoli na wzmoc-
nienie fundamentéw POSK, rozwiniecie ambitnego programu kulturalnego i przygotowanie
organizacji na kolejne pokolenia Polonii.

Podobnie jak wielu cztonkéw, uwazam, ze wtadze POSK majg obowigzek, zeby postawi¢ interes
organizacji na pierwszym miejscu, a decyzje powinny by¢ podejmowane w zgodzie z interesem
Osrodka i polskiego Londynu.

Do tego potrzebny jest Prezes i zarzad z odpowiednimi kwalifikacjami i doswiadczeniem. Nie
widze tego w obecnych wtadzach POSKu i dlatego zgtaszam moja kandydature na Przewodni-
czacego.

Obecnie srodki POSK wydawane sg na ambitne projekty, ktére nie przynosza dtugotermino-
wych korzysci dla POSK. Decyzje zapadajg w pospiechu, bez odpowiedniej analizy i ignorujac
wazna role Rady.

Wierze, ze potrzebujemy szerokiego programu kulturalnego skierowanego do wszystkich po-
kolen Polonii, przyciggajac nowe widownie i twércéw do POSK. Musimy zadbaé o budynek oraz
przygotowac wieloletni plan tego, jak powinien zmienia¢ sie wraz ze zmieniajgcymi sie potrze-
bami spotecznosci.

Bez odwaznych, madrych decyzji dzisiaj, POSK moze stangé w obliczu powaznych probleméw
w kolejnych latach.

Jestem dyplomowanym ksiegowym z prawie trzydziestoletnim doswiadczeniem w zawodzie i
absolwentem programéw administracji przedsiebiorstw (MBA) w London Business School i za-
rzgdzania i promowania organizacji pozytku publicznego z Bayes Business School.



Mam kilkanascie lat do$wiadczenia jako cztonek zarzadéw duzych instytucji komercyjnych i
spotecznych, w tym takze POSK.

Nie interesuje mnie polityka ani podziaty na “starg Polonie lub "nowa Polonie,” ale zabezpiecze-
nie roli POSK w zyciu polskiego Londynu z pomocg ludzi, ktérzy sg gotowi do zaangazowania
sie w prace dla wspoélnego dobra.

Wsréd moich priorytetéw jest:

1. Przygotowanie POSK na wyzwania jutra i odnowienie kontraktu z polska spotecznoscig w
Wielkiej Brytanii przez otwarty dialog o tym, jak powinnismy reprezentowac¢ Polakéw i polskie
interesy, promujgc polska kulture i dziedzictwo historyczne.

2. Przygotowanie zrbwnowazonego modelu finansowania POSK, odpowiadajgcego na wyzwa-
nia spoteczne i gospodarcze w czasach rosngcych kosztéw zycia.

3. Renowacja budynku POSK, aby zachwycat naszych gosci, ale i odpowiadat potrzebom insty-
tucji kulturalno-spotecznej.

4. Rozbudowa programu kulturalnego POSK i petne wykorzystanie Sali Teatralnej, Jazz Cafe i
nowego Atrium przez wznowienie relacji z polskimi teatrami oraz Srodowiskiem kulturalno-arty-
stycznym w Wielkiej Brytanii.

5. Reforma zarzadzania organizacjg przez zwiekszenie transparentnosci i kompetencji zarzadu,
w tym wzmochnienie roli Skarbnika POSK, ktérego obecnie w ogdle nie ma.

Zachecam wszystkich cztonkéw POSK do rozwazenia obecnej sytuacji i poparcia mojej kandy-
datury.

Gtos dla mnie to gtos na kompetentne, przejrzyste i zgodne z prawem zarzgdzanie POSK. Mysle,
ze nasza instytucja na to zastuguje.

W razie pytan, jestem do dyspozycji pod adresem: robert.wisniowski@gmail.com.

Prosze o Panstwa zaufanie,
Robert Wisniowski



NOTY BIOGRAFICZNE
Kandydaci do Rady Polskiego Osrodka Spoteczno-Kulturalnego w 2023 roku

1. BILDZIUK ARTUR - Inzynier dzwieku akustycznego. Prezes Zwigzku Lotnikéw Polskich
w W.B. Powiernik Zjednoczenia Polskiego. Cztonek Zarzadu Ogniska Polskiego. Dozywotni
cztonek Instytuty J. Pitsudskiego. Cztonek Instytutu Polskiego i Muzeum im. gen. Sikorskiego.
Zatozyciel i byty Prezes Klubu POMKIub. Zwigzany z pracg spoteczng w polskim spoteczenstwie
w zachodnim Londynie; zaangazowany w polskich organizacjach charytatywnych; nalezat do
harcerstwa. Bedzie nadal promowat i wspierat POSK. Ustepuje z rotacji i kandyduje do ponow-
nego wyboru. Sponsorzy: B. Nowak i B. Ortowska. W kadencji obecny byt na 12 zebraniach z 13.

2. CHMIELEWSKI JERZY - Ukonhczyt studia geografii w School of Oriental and African Stu-
dies w Londynie, nastepnie Informatyke w Aston University, Birmingham. Kontynuowat udziat
w zyciu emigracyjnym. Dotgczyt do mtodziezowego klubu Millenium, nastepnie do Zrzeszenia
Studentéw i Absolwentéw w Wielkiej Brytanii, dalej udzielajgc sie w harcerstwie. Sprawy
zawodowe wziety precedens. Pracowat w Polsce jako nauczyciel angielskiego przez cztery
lata. Po powrocie wrécit do zawodu jako Informatyk. Jest prezesem Towarzystwa Polskich
Absolwentéw i Zawodowcow - TOPAZ. Obecnie mieszka w Reading. Uczeszczat w niektérych
zajeciach w POSK-u, chciatby zapozna¢ sie bardziej z dziatalno$cig POSK-u i zorientowac¢ sie
co jest w stanie da¢ z siebie dla POSK-u. Pragnatby, aby POSK stat sie bardziej otwarty réwniez
dla oséb jego pokolenia, w wspoétpracy z osobami ktére teraz znajdujg sie w Anglii i tez dota-
czyty sie do pracy spotecznej. Sponsorzy: W. Mier-Jedrzejowicz i A. Maryniak.

3. CIECHANOWSKA JOANNA - Urodzona w Warszawie, mieszka i pracuje w Londynie. Dyplom
ASP - Akademia Sztuk Pieknych w Warszawie, MA - malarstwo i projektowanie graficzne. Wyst-
awiata w Whitechapel Gallery, Royal Academy, Somerset House Gallery - National Open Art
Award, Summerhall Gallery-Edinburgh (artist talk recorded by Summerhall TV), Ben Uri Gallery
in ‘Art Out of the Bloodlands. Century of Polish Artists in Britain'. Biennale Malarstwa w Polsce
2013 - Honorowa nagroda Jury za prace ‘Svalbard. Climate Change' 2011. Prace w kolekcjach
Museum Torun, Robert Hiscox Collection, POSK Collection. Od 2008 petni wolontaryjng funk-
cje Dyrektora Galerii POSK. Ustepuje z rotacji i kandyduje do ponownego wyboru. Sponsorzy:
B. Nowak i I. Abramian. W kadencji obecna byta na 10 zebraniach z 13.

4. DOBRENKO MARIOLA - Nauczyciel wokalu, wokalistka, rezyser, scenarzysta, choreograf,
autorka piosenek. Napisata m.in. Hymn Szkoty im. Mikotaja Reja w Chiswick- ,Marsz Rejow-
cow". W tejze szkole uczy muzyki od 14 lat. Przy szkole zatozyta artystyczng ,Grupe Reja”,
w ktérej sktad wchodzg dzieci, absolwenci, nauczyciele, rodzice i osoby zaprzyjaznione ze
szkofa. Jest zatozycielem i szefem Grupy Artystycznej Piwnica Pod Big Benem, dziatajgcej w
Londynie od prawie 10 lat. Zrealizowali wspdlnie wiele wydarzen kulturalnych. Od 9 lat organi-
zuje Konkurs Mtodych Talentéw Polonus, a od dwéch lat Festiwal Mtodych Talentéw Polonus,
obejmujacy swoim zasiegiem catg Wielkg Brytanie. Chciataby organizowac¢ imprezy kulturalne
i réznego rodzaju wydarzenia kulturalne, ktére beda tagczyty pokolenia. Sponsorzy: D.Gryta i
S.Kosiec.

5. GAWLOWSKI ROBERT - Wyktadowca akademicki, profesor uczelni. Cztonek Rady POSK
2019-2023, a takze Zarzadu POSK 2021. Wspétzatozyciel POSK Cinema. Jestem zaintereso-
wany dziatem na rzecz profesjonalizacji dziatalnosci POSK, inicjowania nowych wydarzen oraz
rozwijaniem wspotpracy z innymi organizacjami spotecznymi. Ustepuje z rotacji i kandyduje do
ponownego wyboru. Sponsorzy: J. Krupa i R. Wisniowski. W kadencji obecny byt na 8 zebra-
niachz 13.
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6. GRUDZIEN STANISLAW - Urodzit sie w 1945 roku. Skonczyt Szkote Podstawowa i Techni-
kum Budowlane w Warszawie. Studiowat na Politechnice Warszawskiej na wydziale Inzynierii
Sanitarnej. Pracowat w Warszawskiej Gazowni jako inspektor oraz w Przedsiebiorstwie Budowy
Domkéw Jednorodzinnych w Piasecznie jako Kierownik. Od 1976 roku mieszka w Anglii. Praco-
wat w Hilton Hotel jako Inzynier. Zatozyt wtasng firme hydrauliczng. Uczestniczyt w zyciu spo-
tecznym emigracji polskiej: skarbnik Kota Nr. 30 SPK. Byt cztonkiem Komisji Rewizyjnej Ogni-
ska Polskiego i POSK-u. Chce dziataé¢ jako wolontariusz w POSK-u. Sponsorzy: M. Jakubowski
i l. Behar.

7.GRYTA DOROTA - Od 2010 roku udziela sie jako wolontariusz w pracach spotecznych POSK-
-u. W Kole Lwowian przy organizacji wieczoru przyjaciét Lwowian, przy sprzedazy ksigzek i pu-
blikacji. W Sekcji Cztonkowskiej POSK-u, pomaga przy organizacji spotkan z nowymi cztonkami.
W Sekcji Rodziny pomaga przy spotkaniach. Chciataby udziela¢ sie w Sekcji Cztonkowskiej oraz
Sekcji Rodzin w POSK-u. Sponsorzy: S. Grudzien i J. Krzyzewska.

8. KACZMARSKI PIOTR - W wieku mtodzienczym udzielat sie spotecznie w Kosciele na Devonia
Road. Nalezat do harcerstwa oraz byt cztonkiem mtodziezowej organizacji KSMP. Pracowat jako
akustyk w TV Studio przez 6 lat. Przez ponad 15 lat byt organizatorem Klubu Mtodziezowego
Pomidor w POSK-u. Byt Kierownikiem POSK-u przez 10 lat. Organizowat Bale Sylwestrowe w
POSK-u z czego najwiekszym byt Bal Millenium. Udzielat sie spotecznie organizujgc muzyczne
imprezy dla spoteczenstwa polskiego i brytyjskiego. Przez 8 lat prowadzil Jazz Cafe POSK. Od
25 lat pracuje w London Underground na stanowisku naczelnego Kierownika stacji. Ustepuje z
rotacji i kandyduje do ponownego wyboru. Sponsorzy: |. Abramian i R. Wisniowski. W kadencji
obecny byt na 9 zebraniach z 13.

9. KACZOROWSKA JAGODA - Urodgzita sie w Londynie gdzie ukoriczyta studia uniwersyteckie
i pedagogiczne. Z zawodu byta nauczycielkg dzieci specjalnej troski i trudnej mtodziezy. Uczyta
przez 30 lat w Polskiej Szkole Sobotniej, przygotowywata uczniéw do duzej matury z jezyka
polskiego. Organizowata jasetka oraz akademie z okazji Swigt Narodowych. Cate zycie aktywna
w harcerstwie, obecnie jest we Wtadzach Naczelnych Zwigzku Harcerstwa Polskiego. Cztonki-
ni Zarzadu Zjednoczenia Polek w WB. Patronka swiatowego konkursu By¢ Polakiem. Pamieta
jakim wysitkiem POSK ufundowaty i zbudowaty pokolenia Emigracji Niepodlegtosciowej, ktére
juz odeszty. Uwaza, ze konieczne jest aby kolejnym pokoleniom Polakéw POSK stuzyt jak do-
tychczas we wzmacnianiu poczucia tozsamosci narodowej. Ustepuje z rotacji i kandyduje do
ponownego wyboru. Sponsorzy: J.Sabbat i T.Szadkowska-takomy. W kadencji obecna byta na
12 zebraniach z 13.

10. KAZMIERSKI TOMASZ - Jest profesorem nadzwyczajnym na Wydziale Elektroniki Uni-
wersytu w Southampton. Prowadzit wyktady na wielu uniwersytetach w $wiecie w dziedzinie
komputerowego projektowania systeméw elektronicznych. Jest cztonkiem komitetéw pro-
gramowych i organizatorem wielu miedzynarodowych konferencji naukowych. Jest autorem
ponad 190 prac naukowych. Byt promotorem 33 doktorantéw. Od 2017 roku jest rektorem
PUNO. Od 40 lat jest aktywnym dziataczem wielu organizacji spotecznych, brytyjskich i pol-
skich. Przez wiele lat pracowat spotecznie jako Chairman of Governors w St. Anne’s Catholic
School w Southampton. Prowadzi dziatalno$¢ w instytucjach polonijnych, m.in. w polskich
szkotach sobotnich i w Polskim Klubie w Southampton oraz Stowarzyszeniu Przyjaciét Pol-
skich Weteranéw. Kandyduje do Rady POSK dlatego, zeby wspomaga¢ POSK praca wolonta-
ryjng oraz promowac wydarzenia POSK-u wsréd innych organizacji spotecznych, polonijnych
i brytyjskich, w ktérych dziata. Sponsorzy: M. Byczynski i J. Wajda.

11



11. KEATING MARZENA - W roku 1995 przyjechata do Wielkiej Brytanii. Pracuje w firmie rekru-
tacyjnej w dziale ksiegowosci. Od 2004 r. tanczy w Zespole Piesni i Tafica Tatry, ktéry od pra-
wie 20 lat ma swojg siedzibe w POSK-u. Jako Sekretarz Socjalny byta gtéwnym organizatorem
imprez w POSK-u przygotowanych przez Tatry, jak Biesiada, Andrzejki, Bal Maskowy. Od 2021
r. jest Dyrektorem zespotu Tatry. W POSK-u tez, od poczatku zatozenia Jazz Cafe, przez Marka
Greliaka, udzielata sie charytatywnie przez pierwsze lata przy sprzedazy biletéw, pracy za ba-
rem i przy organizowaniu imprez w klubie. Zamierza dalej czynnie braé udziat w zyciu POSK-u i
zachecacé innych do tego. Sponsorzy: A. Zakrzewska i D. McBride.

12. KLISZEWSKI TOMASZ - ur. 1987 w Olesnicy. Ukonczone Technikum Elektromechaniczne
maszyn goérniczych. Studiuje Behawiorystyke. Zainteresowania: spadochroniarstwo, nurkowa-
nie, hodowla pséw rasowych. Zainteresowany pracg spoteczng w POSK-u. Sponsorzy: E. Grze-
gorzekiD. Gryta.

13. KLUPS ADAM - Pracuije jako Senior Historic Building Adviser oraz Care of Churches Team
Leader, dla anglikanskiej diecezji Gloucester. Na co dzien mieszka w Cheltenham. Jest absol-
wentem Dulwich College. Posiada BA z History of Art with Material Studies, oraz MA z Principles
of Conservation. Oba kierunki studiowat na University College London. Jest Fellow of the Inter-
national Institute for Conservation of Historic and Artistic Works (lIC) oraz petnym cztonkiem
Institute of Historic Building Conservation (IHBC). Od lat zwigzany jest réwniez z Instytutem Pit-
sudskiego w Londynie. Ma ponad dekade doswiadczenia zawodowego w sektorze konserwacji
zabytkéw. Najwiekszym osiggnieciem w czasie jego poprzedniej kandencji w Radzie POSK-u
byto pozyskanie przez niego, w czasie pandemii Covid, duzej dotacji z Hammersmith and Ful-
ham Council, ktéra pomogta wyréwna¢ straty finansowe POSK-u spowodowane przez pande-
mie. W kolejnej kadencji chciatby kontynuowaé prace na rzecz POSK-u i doradzaé Zarzadowi w
kwestiach budowlanych oraz pozyskiwania funduszy. Ustepuje z rotacji i kandyduje do ponow-
nego wyboru. Sponsorzy: J. Sabbat i J. Kaczorowska. W kadencji obecny byt na 8 zebraniach
z13.

14. KOBYLEC MONIKA - Jest absolwentka ekonomii i psychologii i to co jg najbardziej fascy-
nuje w zyciu to potgczenie tych dwdch gatezi nauk. W Londynie mieszka od 2015 . i jest aktyw-
nym cztonkiem zycia spoteczno-kulturalnego. Jako psycholog petnita funkcje cztonka zarzadu
Polskiego Towarzystwa Psychologicznego w 2018 ., gdzie zajmowata sie szkoleniami oraz me-
diacjami. Jest trenerem, mediatorem, nauczycielem mindfulness wiec komunikacja takze jako
sztuka ma dla niej ogromne znaczenie. Miata tez przyjemnos¢ prezentowac wyktady z zakresu
komunikacji oraz seksuologii (ktérag studiowata jako kierunek podyplomowy) w ramach projektu
Wysokie Obcasy w Londynie. Od roku ma ogromng przyjemnos$¢ prowadzi¢ Teatr POSK Dzie-
ciom, gdzie fgczy takze zamitowanie do sztuki i teatru. Ma nadzieje, ze swoje umiejetnosci i wie-
dze bedzie mogta efektywnie wykorzystywaé w pracy na rzecz POSK-u. Sponsorzy: M. Kobylec
i M. Jakubowski.

15.ROSS-KOKOSZKA ADAM - Urodzit sie w 1942 roku we Lwowie. Jest absolwentem Wydziatu
Prawa Uniwersytetu Jagiellonskiego w Krakowie, ktory ukonczyt w 1966 roku. W okresie 1966
-1968 byt zatrudniony na stanowisku Aplikanta Sadu Wojewddzkiego w Katowicach, ktére za-
konczyt egzaminem sedziowskim. Obecnie jest zatrudniony w firmie zarzadzajacej nierucho-
mosciami. Jest cztonkiem Kota Lwowian i zajmuje sie pracg Komisji Rewizyjnej. Bardzo chetnie
podejmie sie praca spoteczna dla POSK-u. Sponsorzy: R. Zéttaniecki i W. Witkowski.

16. KOLODZIEJ NORBERT - Urodzony w 1975 r. w Krakowie. Wyksztatcenie: Monter instalacji

sanitarnych - spawacz. Zainteresowania: Historia, Geopolityka, Informatyka, Fotografia, Muzyka
Klasyczna. Interesuje sie pracg wolontaryjng dla POSK-u. Sponsorzy: B. Nowak i S. Kosiec.
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17. KRUPA JAKUB - Dziennikarz brytyjskich i polskich mediéw, byty korespondent Polskiej
Agencji Prasowej w Londynie. Absolwent London School of Economics i Uniwersytetu War-
szawskiego, stypendysta Reuters Institute na Uniwersytecie Oksfordzkim. Cztonek Zarzadu
POSK 2018-2021. Zatozyciel kina spotecznosciowego POSK Cinema, ktére zostato w 2021
roku uznane za najlepsze kino spotecznosciowe w W. Brytanii i wspéttwoérca cyklu POSK Online
zanim oba zostaty zamkniete w éwczesnej formie przez nowy Zarzagd POSK. Jestem zaintereso-
wany otwarciem POSK na bardziej otwarte i innowacyjne formy wydarzen kulturalno-spotecz-
nych i przyciggnieciem nowej publicznosci oraz modernizacje sposobu zarzadzania organiza-
cja, w tym przywrécenia realnej roli marginalizowanej obecnie Rady POSK. Ustepuije z rotacji i
kandyduje do ponownego wyboru. Sponsorzy: R. Gawtowski i R. Wisniowski. W kadencji obecny
byt na 5 zebraniach z 13.

18. LALKO OLGIERD - (ur. 1954 r.) Absolwent University College, London, doktor chemii. Harc-
mistrz, Druzynowy ,Jedynki” a obecnie szczepowy szczepu Podhale-Marymont (Devonia).
Wspbtzatozyciel Klubu Filmowego w POSK-u (operator projektoréw). Przewodniczacy POSK-u
w latach 2003 do 2008 oraz 2009 do 2012. Wieloletni Wiceprzewodniczagcy POSK-u oraz dtu-
goletni Przewodniczgcy Komisji Domu. Ustepuje z rotacji i kandyduje do ponownego wyboru.
Sponsorzy: H. Lubaczewska i B. Nowak. W kadencji obecny byt na 12 zebraniach z 13.

19. CHMIELEWSKA-LAMBOURNE RENATA - Dyplom eksternistyczny PWST w Warszawie. Od
11 lat wspotpracuije z firmg Jung-off-ska, wydawca ksigzek audio dla dzieci. Aktor teatréw: Sy-
rena, ZASP oraz Scena Polska.uk. Uczyta w Szkole Przedmiotéw Ojczystych im. T.Kosciuszki.
Wspétpracowata przy warsztatach recytatorskich ze szkotg Putney-Wimbledon. Dyplomowany
spoteczny katecheta przy parafii St Peter & Paul, Northfields. Spotecznie pomaga przy Wier-
szowiskach PMS. Od 2018 cztonek Rady POSK. W latach 2019-2020, w odpowiedzi na apel ini-
cjatora, pomoc w ramach uczestnictwa POSKu w Open House Festival. W 2019 cztonek ,grupy
roboczej" radnych powotanej w celu analizy kosztéw sprzatania budynku POSK. W 2020 roku,
na apel p. A.Newsome, pomoc przy aktualizacji list cztonkowskich. W 2021 roku cztonek Komisji
Bibliotecznej. Od lipca 2021 cztonek Zarzadu POSK. Ustepuje z rotacji i kandyduje do ponowne-
go wyboru. Sponsorzy: M. Laskiewicz i |. Abramian. Obecna na 12 zebraniach z 13.

20. LENIK URSZULA - Przyjechata do Londynu w 1984 roku i po krotkim okresie nauki je-
zyka angielskiego rozpoczeta prace w banku, gdzie stopniowo awansowata. W pracy miata
wielu polskich klientéw co tez oznaczato kontakt ze srodowiskiem polonijnym. Réwnoczes$nie
ukonczyta studia z tytutem magistra. Obecnie utrzymuje kontakt ze srodowiskiem polonijnym
poprzez funkcje kwestora i powiernika PUNO prowadzac ksiegowos$¢ oraz nadzér nad dziatal-
noscig Uniwersytetu. W 2022 roku zaangazowata sie w akcje pomocy uchodzcom z Ukrainy co
zostato nagrodzone przez Prezydenta Warszawy. Sprawuje tez funkcje dyrektora w spoteczno-
Sci sasiedzkiej zarzadzajgcej swoim blokiem mieszkalnym. Jej do$wiadczenie finansowe oraz w
dziedzinie zarzadzania chciataby wykorzysta¢ w pracach Rady POSK-u. Sponsorzy: R. Wasiak-
-Taylor i M. Dowgiel.

21. LISOWSKI WOJCIECH - inzynier Edukacji Techniczno-Informatycznej. Absolwent
Politechniki Slaskiej w Gliwicach. Od dwdch lat jest aktywnym cztonkiem Stowarzyszenia
Technikéw Polskich w Wielkiej Brytanii, pomagajgc przygotowa¢ dokumentacje do remontu
POSK-u. Wolontariusz (budowa strony internetowej, social mediéw i kanatu YouTube) w The
Portrait Foundation zatozong przez Barbare Kaczmarowska Hamilton, gdzie pomagat réwniez w
organizacji Musical Moments for ChildreniFriends in Town Lunch. Podczas studiéw zaangazowat
sie w Samorzad Politechniki Slaskiej i Erasmus SUT Gliwice. Od 11 lat mieszka i pracuje w
Wielkiej Brytanii, gdzie zajmowat sie logistyka, IT, konsultingiem i handlem miedzynarodowym.
Obecnie prowadzi firme handlowo-ustugowa, ktéra zajmuje sie konsultingiem, handlem
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miedzynarodowym oraz organizacjg wydarzeh biznesowo-networkingowych. Prosze o
przyjecie mnie w poczet cztonkéw Rady POSK. Chce swoim do$wiadczeniem stuzyé pomoca
Radzie i Polonii w Wielkiej Brytanii. Sponsorzy: T. Sawicka i M. Jakubowska.

22. MLUDZINSKA JOANNA - Byta wieloletnia Prezes POSK (2012-2017, 2018-2021) i czton-
kini Zarzadu POSK, byta dyrektor Teatru dla Dzieci i Mtodziezy “Syrena” (1985-2002). Pra-
cowata zawodowo dla British Council; obecnie jest powiernikiem Ben Uri Gallery & Museum,
Watermans Arts Centre i Polish Air Force Memorial Committee i aktywna w teatrze Questors.
Absolwentka Uniwersytetu Londynskiego, Queen Mary College. Pragnie dalej wykorzystywaé
doswiadczenie w tych wielu organizacjach dla dobra POSK i spoteczenstwa. Ustepuje z ro-
tacji i kandyduje do ponownego wyboru. Sponsorzy: R. Greliak i A. Kotowicz. Obecna na 13
zebraniach z 13.

23. NOWAKOWSKI WOJCIECH - Absolwent Uniwersytetu im. A. Mickiewicza w Poznaniu, stu-
dia prawnicze. Byt aktywny spotecznie, kiedy dzieci byty w szkole. Obecnie pracuje w przemysle
logistycznym. Chetny do pracy spotecznej na rzecz rozwoju POSK-u. Sponsorzy: R. Zéttaniecki
iJ. Ktys.

24. OLBRICH ELWIRA - Magister Ekonomii, podyplomowe studia programowania (North Stu-
dia University, Dyplom Ttumacza. Wicedyrektor Galerii, obecnie Dyrektor Artystyczny POSK.
Promocja polskiej sztuki w Wielkiej Brytanii. Praca charytatywna w globalnej organizacji cha-
rytatywnej Children in Crisis. Promocja polskiej sztuki poprzez APCE. Kapitan Narodowej Dru-
zyny Kobiet na tenisowe mistrzostwa $wiata amatoréw przez szereg lat. Jej zamierzeniem jest
kontynuowanie pracy charytatywnej zwigzanej z prezentacjg polskiego dorobku kulturalnego
w Wielkiej Brytanii w dziedzinie sztuk wizualnych i szerokiego dorobku artystycznego. Ustepuje
z rotacji i kandyduje do ponownego wyboru. Sponsorzy: S. Kosiec i R. Zéttaniecki. W kadenciji
obecna byta na 12 zebraniach z 13.

25. PASTUSZEK PAWEL - (ur. 1960 r.) Absolwent London University, inzynier elektronik i kie-
rownik zespotu projektujgcego specjalistyczny sprzet mikrokomputerowy. Chartered Engineer
(MIET), Chartered IT Professional (MBCS) oraz European Engineer (EUR ING). Zostat odznaczo-
ny Orderem Papieza Sw. Sylwestra. Od 1985 r. dziatacz i kilkakrotny skarbnik ZSAPWB. W latach
2013 do 2020 Prezes Parafii Sw. Andrzeja Boboli w Londynie. Dtugoletni cztonek Zarzadu PO-
SK-u (Dziat Techniczny). Obecnie doradca i realizator ds. informatycznych w POSKu. Ustepuje z
rotacji i kandyduje do ponownego wyboru. Sponsorzy: R. Wisniowski i M. Laskiewicz. W kaden-
cji obecny byt na 6 zebraniach z 13.

26. PRZEPIORA PIOTR - ur. 1963 w Lublinie. Wyksztatcenie: magister inzynier budownictwa.
Nauczyciel w szkole przedmiotéw technicznych. Wolontariusz, doradca oraz Office Manager w
Peec Family Centre. Zainteresowania: muzyka, podréze, zdrowie, sport i dziatalno$¢ spoteczna.
Chciataby pracowac spotecznie w POSK-u. Sponsorzy: D. Gryta i S. Kosiec.

27. SOKOLOWSKA URSZULA - ur. w 1947 roku. Ukonczyta Liceum Ogélnoksztatcgce w Gdan-
sku. Studia medyczne - fizjoterapia. W 2005 roku przyjechata do Londynu, pracowata w Domu
Opieki przez 7 lat. Jest cztonkiem POSK-u od 15 lat, brata udziat w spotkaniach, koncertach,
wystawach i innych wydarzeniach w POSK-u. Byta stuchaczem UTW w Londynie (PUNQO). Czto-
nek Ogniska Polskiego. Chciataby zosta¢ cztonkiem Rady POSK-u, poniewaz bardzo sieg inte-
resuje polskimi sprawami a POSK jest tym miejscem, gdzie skupiajg sie sprawy polskie, gdzie
powinnismy podtrzymywac polska kulture, tradycje i polskie wartosci. Sponsorzy: E. Listo$ i J.
Janczewska.
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28.SWIETLICKA MARIOLA - W Anglii jest od 10 lati od prawie samego poczatku dziata narzecz
Polonii w Londynie, $piewajac w parafialnym chérze Schola Cantorum na Ealingu. Od 2014 roku
angazuje sie w dziatalno$¢ Stowarzyszenia Poland Street, byta przewodniczaca kadencji 2020-
2022, nadal jest cztonkiem Zarzadu. Spiewa w POSK-owym chérze w kilku edycjach operowych
kierowanych przez Stevena Ellery. Jest inicjatorkg grupy artystycznej RetroSingers, ktéra mie-
dzy innymi, wspdlnie z Poland Street organizuje koncerty charytatywne na rzecz renowacji gro-
béw polskich artystéw w North Sheen. Jest réwniez powiernikiem w Zjednoczeniu Polskim w
Wielkiej Brytanii. Zawodowo pracuje jako activity koordynator w domu opieki oséb starszych z
demencja. Chciataby organizowaé koncerty muzyczne retro i wieczory poetyckie. Sponsorzy:
E.Krebsi S. Kosiec.

29. TRYLSKI TADEUSZ - Urodzony w Londynie, absolwent University of Birmingham; University
College, London (UCL) i The Open University. Zawodowo prowadzi dziatalno$¢ w architekturze
oraz teatrze specjalizujgc sie w o$wietleniu. Pracowat w teatrach w Polsce, Wielkiej Brytanii i
Stanach Zjednoczonych. Wyktadowca w szkole architektury, ,The Bartlett” przy UCL. Instruktor
harcerski. Byty cztonek rady POSK-u. Od wielu lat doradzat i pomagat w teatrze POSK-u - jest
projektantem licznych jego systeméw technicznych — pragnie kontynuowac¢ te prace. Sponso-
rzy: S. Zapasnik i B. Nowak.

30. WISNIOWSKI ROBERT - Urodzony i wychowany w zachodnim Londynie. Wieloletni dziatacz
spoteczny zaangazowany w wielu polskich i angielskich organizacjach pozytku publicznego
(Polonia Aid Foundation Trust, Towarzystwo Pomocy Polakom, Polska Misja Katolicka, Tydzien
Polski, Ben Uri Gallery and Museum, Nazareth Care, Antokol). Obecnie konsultant biznesowy ale
w przesztosci dyrektor i gtéwny ksiegowy firm. Byty skarbnik POSK-u przez 15 lat i obecnie po-
wiernik Fundacji Przyszto$ci POSK. Chce wykorzysta¢ doswiadczenie prawie 30-letniej kariery
w biznesie dla dobra naszej spotecznosci i kandyduje na przewodniczacego POSK. Kandyduje
do ponownego wyboru. Sponsorzy: A. Smith i B. Ortowska. W kadencji obecny byt na 7 zebra-
niach z 13.

31. WOZNIAK MARIUSZ - pochodzi z Warszawy, obywatel polski i brytyjski, przedsiebiorca,
dziatacz polonijny w Wielkiej Brytanii. Zorganizowat wiele duzych i bezprecedensowych wyda-
rzen polonijnych w Londynie m.in. debate w Parlamencie Brytyjskim, pierwszg uliczng parade
im. Gen. Hallera, Kongres 60min - piewszy w Londynie zjazd Polonii z catego $wiata oraz Pasz-
porty Zycia—wydarzenie dotyczace relacji Polsko-Zydowskich w czasie Il Wojny Swiatowej. Od-
znaczony licznymi nagrodami np.: ,Bene Meritus — Dobrze Zastuzony dla Narodu Polskiego” od
Europejskiego Klubu Biznesu; Medal od Ministerstwa Edukac;ji i Nauki za krzewienie polskosci
oraz Medal od polonii belgijskiej i Uniwersytetu Wroctawskiego za bronienie dobrego imienia
Polski na arenie miedzynarodowej. Wspiera rowniez r6znego rodzaju polskie organizacje i sto-
warzyszenia. W planach ma kolejne duze wydarzenia polonijne. Sponsorzy: E. Barrass i J. Wajda.

32. WURSZT JAN - ur. 1972 r. w Nidzicy. Ukoriczone Technikum Mechanizacji Rolnictwa. Udziela
sie w sekcji pitkarskiej mtodziezy, przy koncertach artystycznych w POSK-u jako sponsor oraz
przy renowacji mogit weteranéw polskich w Wielkiej Brytanii. Zainteresowania: podréze, moto-
rowodniacy WP, muzyka. Zainteresowany pracami spotecznymi w POSK-u. Sponsorzy: D. Gryta
i E. Grzegorzek.

33. ZAKRZEWSKI ANDRZEJ - Inzynier Chemik, absolwent Imperial College, byty dyrektor na-
czelny polskiej spotki amerykanskiej firmy, ttumacz. Byty prezes Zrzeszenia Studentéw i Ab-
solwentéw Polskich na UchodZstwie. Skarbnik Kota Przyjaciét Harcerstwa Wimbledon-Putney.
Wieloletni Sekretarz i Dyrektor POSKu, cztonek Rady od lat 70-tych. Gtéwny negocjator sprze-
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dazy Frascati, uméw wynajmu mieszkan, biur i restauracji. Odpowiedzialny za kadry, administra-
cje (m.in. protokoty zebran Rady i Zarzadu) spetniania prawnych wymogéw dziatalnosci POSK-u,
Obecnie powiernik Fundacji Przysztosci POSK-u. Ustepuje z rotacji i kandyduje do ponownego
wyboru. Sponsorzy:R. Wisniowski i M. Zaremba. Obecny na 13 zebraniach z 13.

34. ZALUSKA IWONA - Studiowata filologie polska na Katolickim Uniwersytecie Lubelskim
(specjalnos¢ teatrologiczna) oraz zarzadzanie kulturg na Uniwersytecie Warszawskim. W Insty-
tucie Badan Literackich byta uczestnikiem Studium pisania scenariuszy teatralnych i filmowych.
0d 2015 r. aktywnie zaangazowana w Sekcje spoteczng POSK oraz w dziatalnos$¢ teatru Scena
Polska.UK, gdzie spotecznie petni funkcje kierownika literackiego. Wspoétautorka scenariusza
spektaklu ,Wierzynski—wejdz w méj sen” oraz konsultant merytoryczny i literacki przy realizacji
wielu sztuk, m.in. ,Trash story” M. Fertacz, ,Moralnos¢ pani Dulskiej” G. Zapolskiej, ,Norwid —
Biate kwiaty i czarne”, ,Tuwim — wspaniaty i niepoprawny". Publikowata w prasie polskiej i emi-
gracyjnej (m.in. Nowy Czas) artykuty na tematy literackie i teatralne. Chciataby bra¢ udziat w
dziatalnosci artystycznej w POSK-u. Sponsorzy: D. Gryta i S. Kosiec.

35. ZAREMBA MARCIN - ur. 1956 r.,; Chartered Accountant; czterdziestoletnie do$wiadczenie
w doradztwie organizacjom charytatywnym i przedsigbiorstwom; Fundator POSK-u; Cztonek
Rady POSK-u 1989-2004 oraz od 2010-2022; Cztonek Zarzgdu POSK-u 1994-2003; Powiernik
Fundacji Przysztos¢i POSK-u 1994-2003 oraz od 2005-; Przewodniczacy Komisji Statutowej
2012-2021. Pragnie poméc POSK we wszelkich sprawach finansowych, regulacyjnych czy ad-
ministracyjnych. Sponsorzy: O. Lalko i R. Wisniowski.

16



NOTY BIOGRAFICZNE
Kandydaci do Komisji Rewizyjnej Polskiego Osrodka Spoteczno-Kulturalnego w 2023 roku

Elzbieta Listos$

Miejsce i data urodzenia: Betzyce, 10.02.1943.

Nauka: Szkota Podstawa i Liceum Ogdlnoksztatcace w Betzycach.

Studia: 1962-1963 Uniwersytet Marii Curie-Sktodowskiej w Lublinie wydziat MAT-FIZ-CHEM.
1964-1967 Uniwersytet Warszawski wydziat FIZYKI.

1965 Zawarcie matzenstwa, maz Stanistaw Listos.

Od 1967 roku praca w szkole, nauczycielka fizyki i matematyki.

1975-1989 Praca w Katolickim Uniwersytecie Lubelskim w Lublinie; Kierownik Klubu Studenckiego.

1990-2004 Dziatalnos$¢ gospodarcza z cérkg i z mezem, branza spozywcza w Betzycach.

0Od 2004 roku do chwili obecnej w Londynie.

Praca: opieka nad ludZzmi niepetnosprawnymi.

Od czasu przyjazdu do Londynu zaangazowana w prace spoteczna.

W Komisji Rewizyjnej dwie kadencje.

Obecnie ubiegam sie po raz trzeci.

Uwazam, ze praca spoteczna jest moim obowigzkiem dla wspdlnego dobra a POSK jest szcze-

go6lnym miejscem dla kultury i wspélnej egzystencji.

Mariusz Fatyga

Urodzony w 1965 roku w Bydgoszczy. Ukonczyt Technikum Budowlane na kierunku konstrukcje
stalowe. Po ukonczeniu szkoty przez 9 lat pracowat w Biurze Projektéw jako asystent projektanta.
Nastepnie prowadzit wtasng dziatalno$¢ gospodarcza.

W 2001 roku przyjechat do Londynu, otworzyt matg firme budowlana, ktérg nadal prowadzi.
POSK byt mu zawsze bliski, z rodzing uczeszczat do teatru, kina, koncerty oraz spotkania. Chciat-
by, aby POSK nadal przyciaggat Polakéw z réznych pokolen i srodowisk. Wazne jest aby POSK
réwniez przyciggat Brytyjczykéw aby przyblizaé polska kulture, historie i tradycje.

Irena Perkins

Urodzona w 1940 roku w Tykocine gdzie uczeszczata do szkoty podstawowej. Szkote Srednig
ukonczyta w Zambrowie w roku 1958. Uniwersytet Gdanski wydziat Morski z tytutem Mgr. Ekono-
mii ukonczyta w 1965 roku. W Polsce pracowata jako przewodnik turystyczny na terenie Gdanska
i okolic w czasie wolnym od wyktadéw na Uniwersytecie Gdanskim.

Do Londynu przyjechata w 1965 roku. Uczeszczata do Ealing Technical College gdzie ukonczyta
kurs proficiency. Pracowata w Biurze Podrézy w Londynie przez kilka miesiecy po czym jako Re-
search Assistant w British Research Association w latach 1968-69.

Po wychowaniu dzieci rozpoczeta prace u Harrods'a gdzie pracowata w latach 1982-2005.

0Od 2020 roku jest cztonkiem Komisji Rewizyjnej w POSK-u i ponownie kandyduje na tg pozycje.
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Maryla Jakubowski

Kandydat do Komisji Rewizyjnej Polskiego Osrodka Spoteczno-Kulturalnego w 2024 .
Architekt, Malarz, Artysta Obrazéw Cyfrowych.

Absolwentka Wydziatu Architektury Politechniki Warszawskiej. Pracowatam jako architekt przy
réznych komercjalnych i nie komercjalnych projektach architektonicznych w Anglii, Arabii Sau-
dyjskiej, Szwajcarii i w Polsce. Bratam udziat w wielu wystawach moich obrazéw, fotografii i obra-
z6w cyfrowych w Londyrskich Galeriach Sztuki w Norwich, Polsce i Francji. Moje prace znajduja
sie w kolekcjach prywatnych w Anglii, Polsce, Danii i Francji. Jestem cztonkiem APA (Stowarzy-
szenie Artystéw Polskich w GB) i uczestnicze w dziatalnosci woluntarnej tego Zrzeszenia.

E-mail: mmjakubowski@aol.com

Kandyduje w wyborach 2023/2024 do POSK-u, poniewaz sadze, ze moge wykorzystaé moja
wiedze zawodowg aby poméc w pracach Komisji Rewizyjne;.

Krystyna Kiuber

Urodzita sie w 1948 roku na ziemi lubelskiej i tam zdobyta wyksztatcenie $rednie. W 1972 r.
otrzymata dyplom magistra inzyniera na Politechnice Gdanskiej.

Po przyjezdzie do Anglii przez ponad 30 lat pracowata w lokalnym rzgdzie w potudniowym Lon-
dynie w wydziale komputerowym. Uczeszczata na wyktady PUNO. Od czasu pandemii udziela
sie spotecznie w dwdch lokalnych charytatywnych organizacjach: DONS Local Action Group i
Community Fridge.

Przez dwie kadencje byta cztonkiem Komisji Rewizyjnej POSK-u, staratam sie poznawa¢ i zrozu-
mie¢ mechanizmy zarzgdzania tym waznym dla Polonii o$rodkiem.

Ponownie staje do wyboru do Komisji Rewizyjnej poniewaz nabrata doswiadczenia i wierzy, ze
moze by¢ przydatna w jej pracy.

Iwona Behar

Mieszkam w GB od 1981 roku. Urodzitam sie i wyksztatcitam w Gdansku. Dyplom magistra Eko-
nomiki Transportu Morskiego Uniwersytetu Gdanskiego i Dyplom Uniwersytetu Warszawskiego
- Podyplomowe Studium Wiedzy o Krajach Rozwijajgcych sie (1980).

Od poczatku mojego pobytu w GB wspieratam polskie organizacje emigracyjne w Londynie,
zaréwno finansowo jak poprzez uczestnictwo w rozlicznych wydarzeniach kulturalnych i spo-
tecznych w POSK-u, Ognisku Polskim, Klubie Orta Biatego itp.

2003 Fundator POSK-u (nr 1913)

Cztonek POSK-u w 2012 roku

Cztonek Zarzadu Ogniska 2013-22

Dyrektor Ogniska Ltd 2021/22

Cztonek Rady POSK-u 2019-22 - delegat Ogniska, Cztonek Hurlingham Club od 1994 r.
Zainteresowania artystyczne - fotografika i malarstwo - studia w Putney School Of Art.

Chciatabym uczestniczyé w pracach IRC gdyz mam ku temu odpowiednie kwalifikacje oraz do-
Swiadczenie zdobyte w Zarzadzie i Board Of Directors w Ognisku (8 lat) oraz w Radzie (3 lata).
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Tatiana Sawicka

Urodzona w Warszawie.
Absolwentka Politechniki Warszawskiej na kierunku Zarzadzanie. Pracowata jako programista
dla PLL LOT.

Od 1985 roku mieszka w Londynie.
Studiowata na University West London.
Pracowata w administracji, finansach i w ksiegowosci w City of London.

Zaangazowana w prace spoteczng w organizacjach polonijnych i w Polskiej Szkole Sobotnie;j.
Od 2006 roku cztonek Stowarzyszenia Technikéw Polskich, gdzie petnita funkcje Skarbnika.

Kandyduje w wyborach do Komisji Rewizyjnej (IRC) POSK-u w kadencji 2023/24 poniewaz
chciatabym wykorzysta¢ mojg wiedze zawodowa i kwalifikacje oraz moje do$wiadczenia z pracy
spotecznej aby pomdc w bardzo odpowiedzialnych zadaniach IRC .

W wolnym czasie przychodze do POSK-u na wystawy, koncerty i sztuki teatralne oraz wyktady,
spotkania i zebrania.
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POLISH SOCIAL AND CULTURAL ASSOCIATION

TRUSTEES REPORT (INCLUDING DIRECTOR'S REPORT)
FOR THE YEAR ENDED 31 DECEMBER 2022

The Trustees submit their repott and the audited financial statements for the year ended 31 December 2022 for the Polish
Social and Cultural Association (“POSK™ or (he “Charitable Company” or the “Charity”). These financial statements are also
prepared to meet the requircments for a directors’ report and accounts for Companies Act purposes.

The financial statcments have been prepared in accordance with the accounting policies set out in note | to the financial
statements and comply with the charity's Memorandum and Artictes of Assoctation, the Companies Act 2006 and "Accounting
and Reporting by Charities: Statement of Recommended Practice applicable to charities preparing their aceounts in accordance
with the Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS 102)" (effective [ January 2019).

Objectives and activities
The overall objectives of POSK can be summarised as follows:

to promote education and learning in the respective histories, arts, literatures, languages and cultures of Poland and
of the UK

to promote education, training and learning amongst Poles in the UK

to provide assistance and facilities for recreation and leisure, in particular to persons in need by reason of youth,
age, infirmity or disablement. poverty or social or economic circumslances

.

In pursuance of these aims, POSK has built and maintains a centre where it promotes and fulfills these aims, largely thanks to
the generosity of its members both institutional and individual, but also by raising income from the hire of offices and venues
o its premises at commercial rates.

The activities carried out on a regular basis are:

‘The provision of appropriate space and resources fo allow the Polish Library to flourish. The Polish Library
collects, maintains and provides access 10 Polish books and other publications as well as extensive archives of
materials relating to Polish life and culture. It runs a lending library and reading room as well as supplies the
Central Cizculating Library service which provides books in Polish for local public libraries.

The provision of appropriate spaces, notably the Theatre, Atrium, Studio and Malinowa Hall, and resources for the
regular activities of cultural, educational and professional organisations having their home at the Centre such as the
Tatry Polish Song and Dance Group, the Polish Stage Company in UK, the Polish Children’s Theatre Syrena, the
POSK Children’s Theatre and the Confiaternity of Polish Artists, which organise classical music concerts.

The provision of office space at significantly reduced rates to other Polish organisations and charitics, notably the
Polish Educational Society, Polish Writers Abroad, Medical Aid for Poland, the Polish Weekly, the Polish
University Abroad (University of the Third Age), and the Association of Polish Engineers in the UK as well ag
Anglo-Polish organisations such as the Joseph Conrad Society together with British ones such as Standing Together
Against Domestic Violence, and also (again, at significantly reduced rates) the use of the Theatre and other venues
for their social and cultural events as well as their educational and academic events such as lectures and
conferences.

POSK also runs clubs, notably the Jazz Café, POSKino, POSK Cinema and POSK Gallery for exhibitions of the
visual arts. It organises productions of Polish opera and other cultural events open to both Polish and non-Polish
audiences. It also has its own social inedia such as its own Facebook and YouTube channel.

-

.

All these activities are carried out with the aim of acting as a focal point within the Polish community for promoting Polish
culture and language both within it as well as to the wider community.

The Trustees have paid due regard to guidance issued by the Charity Commission in deciding what activities the Charity
should undertake.
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POLISH SOCIAL AND CULTURAL ASSOCIATION

TRUSTEES REPORT (INCLUDING DIRECTOR'S REPORT) (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

Achievements and performance

Under its new Chairman and a freshly constituted Board of Trustees, POSK started to implement his campaign program,
presented in detail in his Inauguration Speech, So POSK above all invited in the New Polish community, which had arrived
after the Fall of the Berlin Wall; this successfully brought in over 200 new members and culminated in a well-attended
Annual General Meeting, the first such for years with over 400 voting, up from 251 in 2021, and a full complement of 51
elected Council Members. also not seen for years, up from 41 in 202{. Thus in 2022 POSK started again to realisc and even
expand its social and cultural objectives. There were many events held throughout the POSK building, even on the same day,
for POSK is a multi-venue centre.

POSK Theatre presented several successtul productions, including for Ukraine, all aimed at a wide audience such as “Baby,
ach te baby”, including in particular young people of school age such as the puppet theatre “Dziadek do orzechow”. It also
remains the venue for the POSK Members’ Christmas Dinner. There were concerts such as the Chopin Festival, plays such as
“Moralnodé Pani Dulskiej”, children’s events such as “Wierszowisko” and celebrations such as Christmas and New Year's
Eve Dinners.

Jazz Café POSK once again proved to be a very popular venue for many fans of various forms of jazz, swing and blues {rom
all over London and beyond, of all ages, backgrounds and cultures. who come to POSK to see a variety of high-class acts in
a convivial atmosphere such as Emma Rawicz or the Jakub Klimiak Quartet.

The POSK Gallery also managed to put on several very interesting exhibitions during the year such as “12 Cities” by Titus
Brzowoski or “Parts” by Marta Maskowska. The exhibitions, as ever, brought to the Centre many attists and visitors of
culturally diverse backgrounds, and the subjects varied.

POSKino presented a very successtul film such as “Nedarz i Madame”. The tickets were modestly priced and brought in a
large new audience to POSK. POSK Cinema also presented a Jerzy Hollinan series such as “Potop™. POSK is committed to
bringing the best of Polish cinema to audiences here.

POSK Library remains a firsi-class library, recognised as such in both Poland (it is a member of MAB) and the UK, where it
supplies books to the CCL. A stamp was issued in its honour in Poland. Tt continues to add to its collection of over 350 000
literary and photographic items.

The Atrium was finished and became a much sought-after venue for classical music concerts, poetry evenings, and talks
including by visiting Polish Ministers.

The POSK Mugseum was launched, initially as a virtual museun, the Anglo-Polish Cultural Exchange. This
succeeded in coming to the attention of The Times and other media.

The Malinowa Hall and Sapphire Roomi provided a venue for many [iterary evenings such as book launches and discussions,
some organised by the Polish Library, and celebrations in connection with anniversaries of major Polish historical events as
well as other meetings and debates on a wide variety of subjects such as by the Independent Thinkers’ Circle,

Many of POSK’s function rooms, halls and the theatre are hired out on a comumercial basis by external organisations such as
schools, choirs, drama, music and opera groups for rehearsals and perforniances, providing a benefit to the Polish and local
communities as well as much needed revenue for POSK. They include the Arts Educational Schools, W11 Opera, Addison
Singers and City Academy. The Polish Consulate service on POSK premises for parents applying for children’s passports
also continued. :

The Trustees consider that the main measures of POSK's success are a continuing vibrant and diverse program of events
involving both the New and Postwar Polish commuaities so creating a high usage of the POSK building in terms of the
number of people visiting POSK and attending events as well as proposing new ones.

The Seniors Department, previously the Welfare Society, continued its activity as before after the pandemic. A new Families
Department was created,

The residential property for rent belonging to POSK proved its worth in 2022, when it served as a reliable source of ongoing
revenue from those office and apartment tenants who were able to keep up their rent and service charges payments as they
fell due. Tn addition POSK Library received a substantial grant from the Polish Ministry of Culture.

The Trustees would like to extend their most sincere thanks to all its staff, suppliers, volunteers, tenants and donors who all
contributed towards its ability to remain solvent and continue its activitics.

2
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POLISH SOCIAL AND CULTURAL ASSOCIATION

TRUSTEES REPORT (INCLUDING DIRECTOR'S REPORT) (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

Volunteers

Volunteers are key to POSK's success. Trustees and Members of the Council provide their professional expertise in a
voluntary capacity, specifically in terms of day-to-day running of POSK as well as strategic planning.

In addition to this, POSK has many volunteers who kindly give up their time and without whom POSK would be unable to
function. Numerous volunteers assist in putting on POSK events, POSK’s Gallery being for example run entirely by
volunteers.

It is difficult to estimate the number of hours put in by volunteers; however it is clear o the Trustees that without their
significant inpui POSK swould find it very difficult to carry out all its activities.

Financial review
POSK brought in a new Xero accounting system to replace its old SAGE one.

Incomc generation
Total income for POSK in 2022 was £1,287.131 (2021 — £1,106,026). The Trustees consider this to be a good result.

POSK’s income is volatile and depends also upon grants, donations and bequests. In 2022 the Library continued to receive its
annual grant of £179,173 (2021 — £77.228) from the Polish Ministry of Culture, so the total incomne from grants, donations and
bequests was £371,577 (2021 — £368,420). POSK’s other income is still in decline, which is not unexpected given the effects
of the pandemic; moreover the level of bequests is likely to be low owing to membership demographic changes, so large
bequests are treated as one-off revenues: consequently according to the new strategy presented by the Chairman, POSK will
now be actively seeking grants and donations as opposed to treating these as one-offs.

During 2022 POSK received £60,000 from the POSK Foundation (2021 — £60 (00); the Trustees would like to thank the
POSK Foundation for its continuing support. POSK then also received £219,453 in investinent income (2021 — £304 957).
The relatively high level of investment income shows the positive effect of the Trustees’ policy of finding new revenue
streams which do not impact materially on POSK’s charitable activities.

POSK gives heartfelt thanks to all its supporiers for their continued hard work and to all its donors for their generosity in
achieving these results.

Resources Bxpended

Resources expended on charitable activities and governance costs in 2022 were £1,177,874 (2021 — £781 760). The Trustees are
pleased that steps taken to rencgotiate contracts and curtail expenditure have resulted in controlling costs.

POSK continues to be affected by a high fixed cost basc and the Trustees intend to carry on seeking methods that enable it to
minimise this. Moreover POSK now seeks to increase its activities and to sirengthen its marketing and advertising so as to
attract more visitors and expand its membership.

Net Funds Movement

A surplus of £424,486 (2021- £1,083,747) was recorded on the Statement of Financial Activities for the year 2022. The
Trustees consider the results for the year to be reasonable, and are hopeful that the continuing policy of keeping costs stable

whilst expanding its activities, improving its marketing, increasing investment income, and seeking grants and donations will
ensure the long-term success of POSK.

Changes in fixed assets

The policy regarding movements in fixed assets during the year is as before but under review.




POLISH SOCIAL AND CULTURAL ASSOCIATION

TRUSTEES REPORT (INCLUDING DIRECTOR'S REPORT) (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

Reserves Policy and Going Concern

The reserves held by POSK arc detaifed in the Statement of Financial Activities. The purpose of these reserves is to allow it to
continue to maintain and develop the POSK building, which is used for its activities.

POSK has a portfolio of investments that are used to generate income Lo fund its ongoing charitable activities. Additionally, it
is the owner of a large building that requires constant expenditure on ifs fabric. The Trustees are of the opinion that the net
assets of POSK are wholly represented by such assets and that this policy will apply until such a time as it is cash-flow neutral
and can support itself from ongoing cash flows without recourse to one-off inflows from assct sales or bequests.

POSK's reserves in 2022 amounted to £10.650,945 (2021 — £10.226,459) of which £18,361 is restricted (2021 — £220,734).
Given the futurc cash flow projections of POSK and resources available to it, the Trustees consider the risk of its not being a
going concern to be minimal,

Investments

POSK's investment policy is to invest in revenue gencrating assets in order to provide stable, foreseeable cash flows to
fund its ongoing activities. The primary aim of this policy is to generale a return that is both a reasonable hedge against
inflation and above the Bank of England base rate at the time the investment decision is made. Investment decisions are
made by the Trustees and material investment decisions are ratified at meetings of the Council of Management

During the year to 31 December 2022 POSK has continued to benefit from a high level of rental income and the occupancy
of its UK investment property remains at almost 100%. POSK has no intention of selling any UK Investment Property and
any revaluation movements will have no effect on future rental streams.




POLISH SOCIAL AND CULTURAL ASSOCIATION

TRUSTEES REPORT (INCLUDING DIRECTOR'S REPORT) (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

Risk management

The Trustees have introduced a formal risk management process to assess business and operational risks. As part of this
process a system of internal controls was set up, designed to provide reasonable assurance against material misstatement or
loss. These controls include:

Annual operational [OpEx] and capital [CapEx] budgets approved by the Council;
Regular reviews of the financial results and variances from these budgets;
Delegation of authority and segregation of duties;

Identification and management of risks;

An internal audit review.

The principal risks and uncertainties facing POSK are:

a.  Uncertainties over the receipt of donations and grants;
An increase in property related expenses, which cannot easily be recovered from tenants;

¢.  An increase in costs that arc outside of POSK's control such as Utilitics costs, business raics, Workplace Pensions
and the minimum Working Wage;

d.  The loss of commnercial tenants as a result of changed post-pandemic working practices;

e.  Difficultics in attracting and retaining suitable volunteers.

POSK manages these risks by aiming to make a positive refurn on investment to help fund its activities and regularly
reviewing its expenses to ascertain whether they can be decreased. It also attempts to seek new sources of grants and
donations for its activitics and both new commercial tenants and venue hirers as well as developing new functions such as
the Museum and improving its marketing in order to increase and diversify its revenue streams so as to become self-
sufficient. In particular POSK's residential property portfolio is providing reliable regular income to supplement POSK's
current income streams. Therefore POSK liopes that all income received will generate a surplus to allow it to further expand
its social, educational and cultural activitles.

Once there is a reduction of financial pressures, POSK would be able to concentrate more on social, educational and cultural
activities; nonetheless it is already attempting to broaden the scope of these with those resowrces at hand. More theatrical
productions as well as on a larger scale are a goal, so POSK hopes to be able to respond to audience demand in this sphere in
the future. It will also be better able to support other groups and organisations with fimiled resources to stage events at
POSK.

POSK will be looking at further increasing and improving its personnel, both voluntary and paid. POSK has become a very
complex organisation, hence relying solely on volunteers to perform key tasks is not viable.

Plaxs for future periods

The Trustees are continuing to implement strategies to put POSK on a sound financial footing so that future generations may
benefit {rom its facilitics. As POSK has been finally able to sell its Frascati property bequeathed to it in Warsaw, this along
with grants will provide funds for investment in personnel, the fabric of the building, and its social and cultural activities.

The Chairman plans to make POSK into a first-class institution by: expanding the Museum physically so that it can hold
important exhibitions of Polish culture as well as work with top-class Polish and British institutions: purchasing two grand
pianos, one a Steinway B for the Atriwm and another for the Theatre so the Malinowa Hall also has a grand piano (from the
Theatre) for superb classical concerts; improving the appearance and functioning of the POSK building; attracting in Polish
academic, cultural and business organisations; hybridising events which would increase audience outreach, especially
important as POSK is a national community institution; and increasing the scope of POSK activities with more clubs and
events such as gastronomic showecasing the Polish cuisine. With this strategy POSK will also find it easier to receive grants
and donations.

27



POLISH SOCIAL AND CULTURAL ASSOCIATION

TRUSTEES REPORT (INCLUDING DIRECTOR'S REPORT) (CONTINUED)
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Structure, governance and management
The key executive functions of POSK are carried out by the Trustees. While a small number of staff manage the day-to-day
affairs of POSK, all strategic decisions are taken by the Trustees, who are directly involved in its running,

POSK is governed by two main bodies — the Council of Management (*Council”) and the Dircctors, known as the Executive
Committee and comprisc the Board of Trustees, also being the Board of Directors,

The Council currently comprises 51 clected Members, who are members of POSK; they are elecled at the Annual General
Meetings of POSK; in addition to these Members, there are 8 Council Members appointed by member organisations. The
Chair is elected at POSK's Annual General Meeting. At the first Council Meeting after the Annual General Meeting, an
Executive Commiittee is selected by the Chair from amongst Members of the elected Council and presented to the Council. In
2022 the Annual General Meeting was held physically but also presented on Zoom; the voting was by those physically
present including proxies.

The Executive Committee formulates strategy and policy but also performs key management roles and its members are
therefore selected for the professional expettise and experience they can bring to the role. Members of the Executive
Committee, who acted as the Trustees and Directors of POSK in 2022, are listed earlier in this Report.

There are no formal policies and procedures for the training and induction of Trusices. Persons elected as Trustees are
usually familiar with POSK and/or charitable organisations in general, and are thereforc considered as not needing general
induction,

At each Annual General Mceting, under the Articles of Association, one third of the elected Members of the Council retire,
though still remaining cligible so may offer themselves for re-election. The Council meets quarterly, but the Executive
Committee ineets monthly to review and take decisions about POSK’s activities.

POSK is closely affiliated with the POSK Foundation, a charity that is registered under charity number 802083 and that has
broadly tise same charitable objectives as POSK. In addition to this, one of the POSK Foundation’s main charitable aims is to
support the social, cultural and educational activities undertaken or recommended by POSK.

POSK is a company limited by guarantee (number 816310) and a registercd charity (number 236745). It was
incorporated on 19 August 1964 and is governed by its Memorandum and Articles as adopted at an Extraordinary
General Meeting of Members on 18 May 2019, Each member has provided a guarantec up 10 a limit of £1 each.

The trustees, who are also the direciors for the purpose of company law, and who served during the vear and up to the date of
signature of the financial statements were:

M Tkaczyk (Appointed 5 November 2022 and resigned 23 June 2023)
Dr M Laskiewicz

M Jakubowski (Appointed 5 November 2022)

S Kosiec {Appoinied 5 November 2022)

JKlys (Appointed 5 November 2022)

M Kalinowski (Appointed 5 November 2022)

D Barczyk (Appointed 5 November 2022)

Z Brudzinska {Appointed 5 November 2022)

A Newsome (Appointed 5 November 2022 and resigned 6 Janvary 2023)
B Bakst

R Zoltaniecki

E Olbrych

J Wajda

A Bildziuk (Appointed 9 July 2022 and resigned 5 November 2022)
R W Tobiasicwicz {Resigned 5 November 2022)

None of the trustees has any benceficial interest in the company. All of the trustees are members of the company and guarantee
to contribute £1 in the event of a winding up.
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The company's cutrent policy concerning the payment of trade creditors is to follow the CBI's Prompt Payers Code (copies are
available from the CBI, Centre Point, 103 New Oxford Street, London WCLA 1DU).

The company's current policy concerning the payment of trade creditors is to:
« settle the terms of payment with suppliers when agreeing the terms of each transaction;
« ensure that supplicts are made aware of the terms of payment by inclusion of the relevant terms in contracts; and
« pay in accordance with the company's contractual and other legal obligations.

Auditor
At the 2022 AGM Richard Place Dobson were appointed as the Charity's auditors for the next 3 years.

Investments
POSK’s investment policy is to invest in revenue generating assets in order to provide stable, foresecable cash flows to fund
its ongoing activities. The primary aim of this policy is to generate a return that is both a reasonable hedge against inflation
and above the Bank of England base rate at the time ihe investment decision is made. Investment decisions are made by the
Trustees and material investment decisions are ratified at Council Meetings.

During the year to 31 December 2022 POSK has continued to benefit from a high level of rental income and the occupancy
of its UK investiment property remains at almost 100%. POSK has no intention of selling any UK Investment Property and
any revaluation movements will have no effect on future rental streams.

Charity's Public Benefit
The Trustees have paid due regard to the Charity Commission’s guidance and ensured that all activities throughout the year
have been in the interest of public benefit. This is evidenced by the continuing work undertaken to keep the building open to
the general public and to ensure that it continues to provide educational, social and cultural events. It also contains and
maintains donated Polish artifacts of historic significance for public access.

Trustee

o) [ 01 /2027
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STATEMENT OF TRUSTEES REPORT RESPONSIBILITIES
FOR THE YEAR ENDED 31 DECEMBER 2022

The trustees, who arc also the dircctors of Polish Social and Cultural Association for the purpose of company law, are
respousible for preparing the Trustees Report Report and the financial statements in accordance with applicable law and United
Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice),

Company Law requires the trustees to prepare financial statements for each financial year which give a true and tair view of the
state of alfairs of the charity and of the incoming resources and application of resources, including the income and expenditure,
of the charitable company for thal year.

In preparing these financial statements, the trustees are required to:

- select suitable accounting policies and then apply them consistently;

- observe the methods and principles in the Charities SORP;

- make judgements and estimates thal are reasonable and prudent;

- state whether applicable UK Accounting Standards have been followed, subject to any material departures disclosed and
explained in the financial statements; and

- prepare the financial statemients on the going concern basis unless it is inappropriate to presume that the charity will continue
in operation.

The trustees are responsible for keeping adequate accounting records that disclose with reasonable accuracy at any time the
financial position of the charity and enable them to ensure that the financial statements comply with the Companies Act 2006.
They ate also responsible for safeguarding the assets of the charity and hence for taking reasonabic steps for the prevention and
detection of fraud and other irregularities.
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POLISH SOCIAL AND CULTURAL ASSOCIATION

INDEPENDENT AUDITOR'S REPORT
TO THE TRUSTEES OF POLISH SOCIAL AND CULTURAL ASSOCIATION

Opinion

We have audited the financial statemenis of Polish Social and Cultural Association (the ‘charity’) for the year ended 31
December 2022 which comprise the statement of financial activities, the balance sheet, the statement of cash fiows and notes to
the financial statements, including significant accounting policies. The financial reporting framework that has been applied in
their preparation is applicable law and United Kingdom Accouniing Standards, including Financial Reporting Standard 102 The
Financial Reporting Standard applicable in the UK and Republic of Irefund (Uniled Kingdom Generally Accepted Accounting
Practice).

In our opinion, the financial statements:

- give a true and fair view of the state of the charitable company's affairs as at 31 December 2022 and of its incoming
resources and application of resources, for the year then ended,;

- have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice; and

- have been prepared in accordance with the requirements of the Companies Act 2006,

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (18As (UK)) and applicabfe law. Our
responsibilities under those standards are further described in the Auditor's responsibilities for the audit of the financial
statentents section of our report. We are independent of the charily in accordance with the ethical requirements that are relevant
fo our audit of the financial statements in the UK, including the FRC’s Ethical Standard, and we have fulfilled our other ethical
responsibilities in accordance with these requirements. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion,

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the Trustees report use of the going concern basis of accounting in
the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or conditions that,
individually or collectively, may cast significant doubt on the charity’s ability to continue as a going concern for a period of at
feast twelve months from when the financial statements are authorised for issue.

Our responsibilities and the respousibilities of the trustees with vespect to going concern arc described in the relevant sections
of this report.

Other information

The other information comprises the fnformation included in the annual report other than the financial statements and our
auditot's report thereon. The trustees are responsible for the other information contained within the annual report. Our opinion
on the financial statements does not cover the other information and we do not express any form of assurance conclusion
thereon. Our responsibility is to read the other information and, in doing so, consider whether the other information is
materially inconsistent with the financial statements or our knowledge obtained in the course of the audit, or othetwise appears
to be materially misstated. If we identify such material inconsistencies or apparent material misstatements, we are required to
determine whether this gives risc to a material misstatement in the financial statements themselves. If, based on the work we
have performed, we conclude that there is a material misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.

Matters on which we are reqitired to report by exception

We have nothing to report in respect of the following matters in relation to which the Charities (Accounts and Reports)
Regulations 2008 require us to repott to you if, in our opinion:

- the information given in the financial stalements is inconsistent in any material respect with the Trustees report; or

- sutficient accounting records have not been kept; or

- the financial statements are not in agreement with the accounting records; or

- we have not received all the information and explanations we require for our audit.




POLISH SOCIAL AND CULTURAL ASSOCIATION

INDEPENDENT AUDITOR'S REPORT (CONTINUED)
TO THE TRUSTEES OF POLISH SOCIAL AND CULTURAL ASSOCIATION

Responsibilities of trustees

As explained more fully in the statement of Trustees report responsibilitics, the trustees, who are also the directors of the charity
for the purpose of company law, are responsible for the preparation of the financial statements and for being satisfied that they
give a true and fair view, and for such internal control as the trustees determine is necessary to enable the preparation of
financial statements that are free from material misstatement, whether due to fraud or error. In preparing the financial
stalements, the trustees are responsible for assessing the charity’s ability to continue as a going concern, disclosing, as
applicable, matters related to going concern and using the going concern basis of accounting unless the trustees either intend to
liquidate the charitable company or to cease operations, or have no realistic alternative but to do so.

Auditor's responsibilitics for the audit of the financial statements
We have been appointed as auditor under section 144 of the Charities Act 2011 and report in accordance with the Act and
relevant regulations made or having effect thereunder.

Our objectives are to cbtain reasonable assurance about whether the financial statements as a whole are free from material
misstatement, whether due to fraud ot error, and to issue an auditor's report that includes our opinion, Reasonable assurance is a
high level of assurance but is not a guarantee that an audit conducted in accordance with [SAs (UK) will always detect a
material misstatement when it exists, Misstatements can arise from fraud or error and are considered material if, individually or
in the aggregate, they could reasonably be expected fo influence the economic decisions of users taken on the basis of these
financial statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. The objectives of our audit are to
obtain sufficient appropriate audit evidence regarding compliance with laws and regulations that have a direct effeot on the
determination of material amounts and disclosures in the financial statoments, to perform audit procedures to help identify
instances of non-compliance with other laws and regulations that may have a material effect on the financial statements, and to
respond apptopriately to identified or suspected non-compliance with laws and regulations identified during the audit.

In relation to fraud, the objectives of our audit are to identify and assess the risk of material misstatement of the financial
statements due to fraud, to oblain sufficient appropriate audit evidence regarding the assessed risks of material misstatements
due to fraud through designing and implementing appropriate responses and to respond appropriately to fraud or suspected
fraud identified during the audit.

However it is the primary responsibility of management, with the oversight of those charged with governance, to ensure that the
entity's operations are conducted in aceordance with the provisions of laws and regulations and for the prevention and detection
of fraud,

[n identifying and assessing the risks of material misstatement in respect of irregularities, including fraud, the audit engagement
team made enquiries of management, and those charged with governance, regarding the procedures refating to identifying,
evaluating and complying with;

1. laws and regulations and whether they were aware of any instances of non-compliance;

2. detecting and responding to the risks of fraud and whether they have knowledge of any actual, suspected or alleged
fraud;

3. the internal controls established to mitigate risks related to fraud or non-compliance with laws and regulations;

As a result of these procedures we consider the most significant laws and regulations that have a direct impact on the financial
statements are FRS 102, General Data Protection Regulations, Charities Act 2011, Charities Statement of Recommended
Practice and employment law and regulations. We performed audit procedures to detect non-compliance, which may have a
material impact on the financial statements. These included reviewing financial statement disclosures and evaluating advice
reccived from external advisors. There were no significant laws and regulations we deemed as having an indirect impact on the
financial statements,

1. Revenue recognition - this was tested substantively for rental and lease income, we performed proof in total testing

over grant income
2. Management override of controls - we reviewed latge journals to discover any evidence of management override
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POLISH SOCIAL AND CULTURAL ASSOCIATION

INDEPENDENT AUDITOR'S REPORT (CONTINUED)
TO THE TRUSTEES OF POLISH SOCIAL AND CULTURAL ASSOCIATION

Use of our report

This report is made solely to the charity’s frustees, as a body, in accordance with part 4 of the Charities {Accounts and Reports)
Regutations 2008. Our audit work has been undertaken so that we might state to the charity's trustees those matters we are
required fo state to them in an auditor's report and for no other purpose. To the fullest extent permitted by law, we do not accept
or assume responsibility to anyone other than the charity and the charity’s trustees as a body, for our audit work, for this report,
or for the opinions we have formed.

N led

Darren Harding (Senior Statutery Auditor) 1901
Richard Place Dobson Services Limited C)')/O‘\’ 3

Chartered Accountants

Statutory Auditor Ground Floor
1 - 7 Station Road
Crawley
West Sussex
RHIO IHT

Richard Place Dobson is eligible for appeintment as auditor of the charity by virtue of its eligibility for appointment as auditor
of a company under section 1212 of the Companies Act 2006.
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POLISH SOCIAL AND CULTURAL ASSOCIATION

BALANCE SHEET
AS AT 31 DECEMBER 2022

Fixed assets
Tangibie assets
Investment property
Investments

Current assets
Debtors
Cash af bank and in hand

Creditors: amounts falling due within one
year

Net current assets

Total assets less current liabilities

Income funds

Restricted funds
Unrestricted funds
Designated funds

General unrestricted funds

Notes

16
17

20

21

2022
£ £
2,386,272
5,550,000
49,477
7,985,749
216,327
2,571,924
2,788,251
{123,055)
2,665,196
10,650,945
18.361
7,680,000
2,952,584
10,632,584

10,650,945

2021

269478
461,824

731,302

(274,304}

10,005,725

2,437,403
7,270,000
62,058

9,769,461

456,998

10,226,459

220,734

§0,005,725

10,226,459
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POLISH SOCIAL AND CULTURAL ASSOCIATION

BALANCE SHEET (CONTINUED)
AS AT 31 DECEMBER 2022

The company is cntitled to the exemption from the audit requirement contained in section 477 of the Companies Act 2006, for
the ycar ended 31 December 2022, althiough an audit has been carried out under section 144 ol the Charities Act 2011,

The director acknowledges his responsibilities for complying with the requircments of the Companies Act 2006 with respect to
accounting records and the preparation of financial statements.

The members have not required the company o obtain an audit of its financial statements under the requirements of the
Companics Act 2006, for the year in question in accordance with section 476,

These financial statements have been prepared in accordance with the provisions applicable to companies subject to the small
companies regime.

0q/2023

The financial slatements jvere approved by the Trustees on Cp ..

Dr M Laskiewicz
Trustee

Company registration number 00816310
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POLISH SOCIAL AND CULTURAL ASSOCIATION

STATEMENT OF CASH FLOWS

FOR THE YEAR ENDED 31 DECEMBER 2022

Cash flows from operating activities
Cash (absorbed by)/generated fron operations

Investing activities

Purchase of tangible fixed assets

Proceeds from disposal of investment property
Proceeds from disposal of other investments
Investment income received

Net cash generated from investing activities

Net cash used in financing activities

Net increase in cash and cash equivalents

Cash and cash equivalents at beginning of year

Cash and cash equivalents at end of year

Notes

24

2022
£ £
(21,481)
(19,573)
1,931,702
h
219,453
2,831,581
2,110,100
461,824

2,571,924

2021
£ £
75,893
(277,614)
304,957
27,343
103,236
358,588
461,824

16
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POLISH SOCIAL AND CULTURAL ASSOCIATION

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2022

L1

12

LS

Aceounting policies

Charity information

Polish Social and Cultural Association is a private company fimited by guarantee incorporated in England and Wales. The
registered office is 238-246 King Street, Hammersmith, London, W6 ORF.

Accounting convention

The (inancial statements have been prepared in accordance with the charity's memorandum and articles of association,
the Companies Act 2006, FRS 102 “The Financial Reporting Standard applicable in the UK and Republic of Ireland”
(“FRS 1027) and the Charities SORP "Accounting and Reporting by Chaiities: Statement of Recommended Practice
applicable to charities preparing their accounts in accordance with the Financial Reporting Standard applicable in the UK
and Republic of [reland (FRS 102)" (effective [ January 2019). The charity is a Public Benefit Entity as defined by FRS
102,

The financial statements are prepared in sterling, which is the functional currency of the charity. Monctary amounts in
these financial statements are rounded to the nearest £,

The financial statements have been prepared under the historical cost eonvention, [modificd to include the revaluation of
frechold properties and to include investment properties and certain financial instruments at fair value]. The principal
accounting policies adopted are set out below,

Going concern

At the time of approving the financial statements, the trustees have a reasonable expectation that the charity has adequate
resources to continue in operational existence for the foreseeable future. Thus the trustees continue to adopt the going
concern basis of accounting in preparing the financial statements,

Charitable funds

Untestricted funds are available for use at the discretion of the trustees in furtherance of their charitable objectives and
which have not been designated for other purposes.

Restricted funds are subject to specific conditions by donors as to how they may be used. The purposes and uses of the
restricted lunds are set out in the notes to the financial statements.

Income

Income is recognised when the charity is legally entitled {o it after any performance conditions have been met, the
amounts can be measured reliably, and it is probable that income will be received.

Cash donations are recognised on receipt. Other donations are rccognised once the charity has been notified of the
donation, unless performance conditions require deferral of the amount. Income tax recoverable in relation to donations
received under Gift Aid or deeds of covenant is recognised at the time of the donation.

Legacics are recognised on receipt or otherwise if the charity has been notified of an impending distribution, the amount
is known, and receipt is expeeted. If the amount is not known, the legacy is treated as a contingent asset.

Expenditure

Expenditure is recognised once there is a legal or constructive obligation to transfer economic benefit to a third party, it is
probable that a transfer of economic benefits will be required in sctilement, and the amount of the obligation can be
measured reliably,

Expenditure is classitied by activity. The costs of each activity are made up of the total of direct costs and shared costs,
including support costs involved in undertaking cach activity. Direct costs attributable to a single activity are allocated
directly to that activity. Shared costs which contribute to more than one activity and support costs which are not
atlributable to a single activity are apportioned between those activities on a basis consistent with the use of resources.
Central staff costs are allocated on the basis of time spent, and depreciation charges are allocated on the portion of the
asset’s use.

17
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POLISH SOCIAL AND CULTURAL ASSOCIATION

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

L6

1.7

1.9

L.10

Accounting policies {Continued)

Tangible fixed assets
Tangible fixed assets are initially measured at cost and subsequently measured at cost or valuation. net of depreciation
and any impairment fosses.

Depreciation is recognised so as to write off the cost or valuation of assets less their residual values over their useful lives
on the following bases:

Frechold land and buildings [% per annum on cost
Plant and cquipment 10 - 25% reducing balance
Fixtures and fittings 10 - 25% reducing balance

The gain or loss arising on the disposal of an asset is determined as the difference between the sale proceeds and the
carrying value of the asset, and is recognised in the statement of financial activities.

Investment property

Investment property, which is property held to earn rentals and/or for capital appreciation, is initially recognised at cost,
which includes the purchase cost and any directly attributable expenditure. Subsequently it is measured at fair value at
the reporting end date. The surplus or deficit on revaluation is recognised in profit or loss.

Fixed asset investments

Fixed asset investinents are initially measured at transaction price excluding transaction costs, and are subsequently
measured at fair value at cach reporting date. Changes in fair value are recognised in net income/{expenditure) for the
year, Transaction costs are expensed as incurred.

Impairment of fixed assets

At cach reporting end date, the charity reviews the cartying amounts of its tangible assets to determine whether there is
any indication that those assets have suffered an impairment loss. If any such indication exists, the recoverable amount of
the asset is estimated in order to determine the extent of the impairment loss (if any).

Cash and cash equivalents

Cash and cash equivalents include cash in hand, deposits held at call with banks, other short-term liquid investments with
original maturities of three months or less, and bank overdrafts. Bank overdrafts arc shown within borrowings in current
liabilities.

Financial instruments

The charity has elected to apply the provisions of Section 11 ‘Basic Financial Instruments’ and Section 12 ‘Other
Financial Instruments Issues’ of FRS 102 to all of its financial instruments.

Financial instruments are recognised in the charity's balance sheet when the charity becomes party to the contractual
provisions of the instrument.

Financial assets and liabilities are offset, with the net amounts presented in the financial statements, when there is a
legally enforceable right to set off the recognised amounts and there is an intention to settle on a net basis or to realise the
assct and settle the liability simultaneously.

Basic financial assets

Basic financial assets, which include debtors and cash and bank balances, are initially mcasured at transaction price
including transaction costs and are subsequently carried at amortised cost using the effective interest method unless the
arrangement constitutes a financing transaction, where the fransaction is measured at the present value of the future
receipts discounted at a market rate of interest. Financial assets classified as receivable within one year are not amortised.
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POLISH SOCIAL AND CULTURAL ASSOCTATION

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

1.12

1.13

Accounting policies (Continued)

Buasic financial liabilities

Basic financial liabilitics, including creditors and bank loans are initially recognised at transaction price unless the
arrangement constitutes a financing transaction, where the debt instrument is measured at the present value of the future
payments discounted at a market rate of interest. Financial liabilities classified as payable within one year are not
amortiscd.

Debt instruments are subscquently carried at amortised cost, using the effective interest rate method.

Trade creditors are obligations to pay for goods or services that have been acquired in the ordinary course of operations
from suppliers. Amounts payable are classified as current liabilitics if payment is due within one year or less. If not, they
are presented as non-current liabilities. Trade creditors are recognised initially at transaction price and subsecquently
measured at amortised cost using the effective interest method.

Derecognition of financial liabilities
Financial liabilitics are derecognised when the charity’s contractual obligations expire or are discharged or cancelied.

Employee benefits
The cost of any unused holiday entitlement is recognised in the period in which the employees services are received.

Termination benefits arc recognised immediately as an expense when the charity is demonstrably committed to terminate
the employment of an employee or to provide termination benefits.

Retirement benefits
Payments to defined contribution retirement benefit schemes are charged as an expense as they fall due.

Critical accounting estimates and judgements

In the application of the charity’s accounting policies, the trustees are required to make judgements, estimates and
assumptions about the carrying amount of assets and labilities that are not readily apparent from other sources. The
estimates and associated assumptions are based on historical expsrience and other factors that are considered to be
relevant. Actual results may differ from these estimates.

The estimates and underlying assumiptions are reviewed on an ongoing basis. Revisions to accounting estimates arc
recognised in the period in which the estimate is revised where the revision affects only that periad, or in the period of

the revision and future periods where the revision affects both current and future periods.

POSK's UK Investment properties are valued by the Trustees, the basis of valuation is stated in Note [5 of the account,

19
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POLISH SOCIAL AND CULTURAL ASSOCIATION

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

4 Charitable activities
Charitable Facilities, Arts Total Charitable  Facilitics, Arts Total
rental income Centre, Theahe 2022 rental income Centre, Theatre 2021
and Jazz Café and Jazz Café
2022 2022 2021 2021
£ £ £ £ £ £
Sales within charitable
activities 551,282 125,158 676,440 316,771 115,878 432,649
5 Investments
Unrestricted Unrestricted
funds funds
general general
2022 2021
£ £
Rental income 216,983 250,686
Incomc from shares and other investments 2,470 54,271
219,453 304,957
6 Raising funds
Unrestricted  Unrestricted
funds funds
general general
2022 2021
£ £
investment management 18,128 17,349
18,128 17,349
21
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POLISH SOCTAL AND CULTURAL ASSOCIATION

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

7 Charitable activities

Charitable  Charitable

Expenditure Expenditurc

2022 2021

£ £

Staff costs 406,322 311,446
Degweciation and impairment 70,705 85,044
Grants payable 7,744 3,807
Legal and professional 30,016 11,025
Printing, postage and stationary 9,153 1,795
Cost ol Jazz Calé events 14,184 2,423
Other expenses 97,974 21,724
Bad debts written off (21,748} (19,693)
Speakers and performers' fees and expenses 48,028 5,230
Repairs, renewals and property maintenance 80,334 56,553
Insurance 62,118 42,409
Advertising 61,831 9,274
Cleaning 72.279 55,013
Maintenance 36,507 17,563
Heat & Light 112,734 73,972
1,088,181 677,585

Share of support costs (see note 8) 63,215 78,976

Share of governance costs (sec note 8) 8,350 7,850
1,159,746 764,411

Analysis by fund

Unrestricted funds - general 949,937 542,895
Restricted funds 209,809 221,516
1,159,746 764,411

22
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POLISH SOCIAL AND CULTURAL ASSOCIATION

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

8 Support costs
Support costs  Governance 2022 Support costs Governance 2021
cosis costs
£ £ £ £ £ £
Staff costs 57,191 - 57,191 54,886 - 54,886
Printing, postage and }
stationery - - - 9,604 - 9,604
Other expenses - - - 15,209 - 15,209
Irrecoverable VAT - - - (3519 - (3,319
Accountancy 6,024 - 6,024 2,796 - 2,796
Audit fees - 8,350 8,350 - 7,850 7,850
63,215 8,350 71,565 78,976 7,850 86,826
Analysed between
Charitable activities 63,215 8,350 71,565 78,976 7,850 86,826

Governance costs includes payments to the auditors of £8,350 (2021 £7,850) for audit fees.
9 Trustees

None of the trustees (or any persons connected with them) received any remuneration or benefits from the charity during
the year,

10 Employces

The average monthly number of employees during the year was:

2022 2021

Number Number

House ¢ 9
Library 6 6
Part Time & 6
Total 22 21
Employment costs 2022 2021
£ £

Wages and salaries 419,950 336,187
Social sccurity costs 34,147 23,016
Other pension costs 9,416 7,129
463,513 366,332

POSK employs part time employecs in various positions, most notably Front of House. Their hours are minimal and
combined in total equivalent to under one full time annual employce. All other stall noted above are full time employees,
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POLISH SOCIAL AND CULTURAL ASSOCIATION

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

10 Employees
There were no employces whose annual remuneration was more than £60,000.

1 Net gains/(losses) on investments

Revaluation of investments
Revaluation of investment propertics
Gain/(loss) on sale of investment propertics

12 Taxation

(Continued)

Unrestricted Unrestricted

funds funds
general general
2022 2021

£ £

- 750,000
(12,581) 10,975
211,702 -
199,121 760,975

The charity is exempt {rom tax on income and gains falling within section 505 of the Taxes Act 1988 or section 252 of
the Taxationof Chargeable Gains Act 1992 to the extent that these are applied to its charitable objects.

13 Other gains or losses

Foreign exchange gains/(losses)

Unrestricted Unrestricted

funds funds

general general

2022 2021

£ £
116,108 (1,494y
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POLISH SOCIAL AND CULTURAL ASSOCIATION

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

14

15

16

Tangible fixed assets

Frechold land Plant and Fixtures and Total
aud buildings equipment fittings
£ £ £ £

Cost
At | Fanuary 2022 3,234,629 85,575 887,597 4,207,801
Additions 5,241 4,682 9,650 19,573
At 31 December 2022 3,239,870 90,257 897.247 4,227,374
Depreciation and impairment
At 1 January 2022 1,077,189 74,182 619,027 1,770,398
Depreciation charged in the year 32,681 9,803 28.220 70,704
At 31 December 2022 1,109,870 T 83,9835 647247 £.841,102
Carrying amount
At 31 December 2022 2,130,000 6,272 250,000 2,386,272
At 31 December 202§ 2,157,440 11,393 268,570 2,437,403

Heritage assets

‘The Charity has been bequeathed, over a number of years. artefacts of cultural and historical significance. These include
furniture, paintings, books and sculptures. Due to the unique and specific nature of the artefacts and the context in which
they werc bequeathed there is no rcadily ascertainable market value and it has not been sought to atiribute one within the
financial statements, These asscts are therefore included at £0il and it is not practical to provide a five-ycar summary for
the reporting periods prior to 1 January 2022.

There were no sales or purchases of heritage assets during the year.
The ownership ot the contents of the Centraf Circulating Library and Polish Library was vested in the Charity by the

British Government with effect from 1 Aprif 1967 and | August 1967 respectively. The value of these has not been
ascerlained and has not been brought into the accounts at 31 December 2022.

Investment property

2022
£
Fair value
At 1 January 2022 7,276,000
Disposals (1,720,000)

At 31 December 2022 5,550,000
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POLISH SOCIAL AND CULTURAL ASSOCIATION

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

16  Investiment property (Continued)
POSK's UK Investment properties are valucd by the Trustees by comparing the rental yield obtained on these properties
to local market yields on similar propertics and extrapolating this yield to obtain an estimate of fair value, Furthermore
this estimate of fair value is compared to information received from local estate agents in order to ensure that the fair
value as calculated is reasonable and adjusting it if necessary.

The Charity's Investment Property investment portfolio is the key to its long-term financial viability. The Trustees have
adopted a policy of investing the Charity's funds into investments that will create additional recurring annual income to
support the activitics of the Charity. Such investments consist of investment properties and UK equities.

The disposal in the year is in relation to the sale of Frascati 4, a property in Poland. The property was disposed of at the
net book value of £1,720,000, being £750,000 revaluation in 2021 and £970,000 original cost.

17  Fixed asset investments

Listed Unlisted Share of Total
inv ts nv t freehold
£ £ £ £
Cost or valuation
At 1 January 2022 55,893 3,165 3,000 62,058
Valuation changes {12.582) - - (12,582)
At 31 December 2022 4331t 3,165 3,000 49,477
Carrying amount
At 31 December 2022 43,311 3,165 3,000 49,477
At 31 December 2021 55,893 3,165 3,000 62,058
18 Debtors
2022 2021
Ameounts falling due within one year: £ £
Trade debtors 77,652 152,847
Other debtors 37,184 81,676
Prepayments and accrued income 101,491 34,955
216,327 269,478
26
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POLISH SOCIAL AND CULTURAL ASSOCIATION

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

19 Creditors: amounts falling due within one year

Other taxation and social security
Trade creditors

Other creditors

Accruals and deferred income

2022

30,790
34,920
44,018
13,327

123,055

2021

117,747
37,623
118,964

274,304
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POLISH SOCIAL AND CULTURAL ASSOCIATION

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

21

Designated funds

The income funds of the charity include the following designated funds which have been set aside out of unrestricted
funds by the trustees for specific purposes:

Movement in

funds
Incoming Balance at ‘Transfers Balaunce at
resources 1 January 2022 31 December
2022
£ £ £ £
Land & Buildings Fund - - 2,130,000 2,130,000

Investment Property Fund - - 5,550,000 5,550,000

- - 7,680,000 7,680,000

The Land and Buildings Fund represent the funds tied up in freehold land and buildings.

The Investment Property Fund represents funds tied up in the charity's investment properties.
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POLISH SOCIAL AND CULTURAL ASSOCIATION

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

23

24

25

26

Related party transactions

The POSK Foundation was formed in 1989 te support the charitable objectives of Polish Social and Cultural Association

Limited ("POSK") and is a rclated party 1o the charity.

During the year, POSK teceived donations of £70,365 (2021: £60,000) from the POSK Foundation. Mr R W
Tobiasiewicz, was a trustee of the POSK Foundation. The administrative costs of the POSK Foundation are borne by

POSK.

In 2022 Mr M Jakubowski who was a trustee in the year, was also a trustee of The Polish Educational Society. During the
year to December 2022 a total of £11,425 was paid by The Polish Educational Society to POSK. POSK also paid £5,133

to Smartnet Solutions Limited, a company which trustee My D Kazimierz Barczyk was a director of.

Cash generated from operations 2022 2021
£ £
Surplus for the year 308,378 1,085,241
Adjustments for:
Investiment income recognised in statement of financial activities (219,453) (304,957)
Poreign exchange differences 116,108 (1,494)
(Gain)/loss on disposal of tangible fixed assets - 3
Gain on disposal of investment property (211,702 -
Fair value gains and losses on investment properties 12,581 (10,975)
Fair value gains and losses on investments - (750,000)
Depreciation and impairment of tangible fixed assets 70,705 85,044
Movements in working capital:
Decrease in debtors 53,151 15,291
(Decrease) in creditors (151,249) (42,260)
Cash (absorbed by)/generated from operations {21481 75,893

Analysis of changes in net funds
The charity had no debt dwing the year.

Non-audit services provided by anditor

Tn common with many businesses of our size and nature we use our auditor to assist with the preparation of the financial

statements.
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Raport Koricowy prac Komisji Rewizyjnej za rok 2022-2023

Sktad Komisji:

Maryla Jakubowski - Sekretarz
Irena Perkins - cztonek

Elzbieta Listo$ - Przewodniczagca

Komisja Rewizyjna w okresie od listopada 2022 do wrze$nia 2023 zbierata sie siedem razy.
Ostatnie zebranie odbyto sie 9.09.2023.
Na wiekszo$ci zebran obecny byt Prezes POSK-u dr Marek Laskiewicz.

Do najwazniejszych poruszanych spraw, nalezy wiasciwe zainwestowanie pieniedzy, ktére
POSK otrzymat ze sprzedazy domu Frascati w Warszawie.

Pierwszym punktem planowanych inwestycji jest zmiana wystroju Sali Malinowe;.

Sala ta, gdzie organizowanych jest wiele spotkan, powinna godnie reprezentowa¢ POSK.
Komisja Rewizyjna chciataby zapozna¢ sie z projektem do wykonania tych prac.

Do Komisji Komisji Rewizyjnej zgtoszone byty trzy wnioski (interwencje) od Cztonkéw POSK-u.
Pierwszy dotyczyt szczeg6téw umowy zawartej z panig J. Griffin odno$nie muzeum w POSK-u.
Drugi to sprawa przedstawiania rozliczen z imprez organizowanych w POSK-u, finansowanych
przez POSK, m.in. Teatru Syrena.

Trzeci, sprawa umieszczenia w holu brakujacej tablicy, z nazwiskami fundatoréw POSK-u.

Po interwencji Komisji Rewizyjnej tablica zostata zawieszona.

Komisja Rewizyjna zwraca sie z prosbg do Prezesa POSK-u aby na Walnym Zebraniu zgtosit
wniosek o ustalenie 3-letniej kadencji Komisji Rewizyjnej (nie jak jest obecnie jeden rok) z co-
roczna rotacjq jednej trzeciej cztonkdw.

Druga sprawa do zgtoszenia na Walnym Zebraniu, to kwestia obecnos$ci osoby z Komisji Rewi-
zyjnej na zebraniach Rady POSK-u, jesli Komisja Rewizyjna uzna to za stuszne i potrzebne.

Komisja Rewizyjna dziekuje Prezesowi POSK-u dr Markowi Laskiewiczowi i Radzie POSK-u za
catoroczna prace i gratuluje POSK-owi przyznanej przez Premiera RP Mateusza Morawieckiego
Odznaki Honorowej za zastugi dla Polonii i Polakéw.

Komisja Rewizyjna sktada wniosek o Udzielenie Absolutorium ustepujagcemu Zarzgdowi.

Z powazaniem

W imieniu Komisji Rewizyjnej

Przewodniczgca
Elzbieta Listo$s.
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Resolutions for POSK AGM in November 2023 regarding the Internal Review Committee
IRC RESOLUTION no 1.

Resolution to amend the Articles of Association of POSK by deleting Article 49(1) and Article
49(5) & replacing them with the following:

.49(1)(a) The Internal Review Committee (IRC) consists of a chairman & up to 5 members.

The members of the IRC shall be elected at the AGM for a period of 3 years from the date of
their election. One third of the elected members of the IRC will retire every year being eligible
for re-election. The member(s) to retire will be the one(s) who has/have been longest in office.
Between elected members of equal seniority, the one(s) to retire shall, in the absence of an
agreement, be selected by ballot.”

49(1)(b) At every AGM the Members shall elect at least three but no more than 6 members of
the Internal Review Committee.

49(1)(c) The IRC shall elect its chairman by a simple majority of its members and

its vice chairman, who will also perform the function of secretary of the IRC, by a simple majority
of its members.”

IRC RESOLUTION no 2.

Resolution to amend the Articles of Association of POSK by deleting from Article 49(8) Para-
graph 49(8)(a) .to attend any meeting of the Directors or the Council or any of their committees”
and replacing it with the following Article 49(9):

+Any member of the Internal Review Committee (IRC) is permitted, if the IRC deems it necessary
for its work, to attend as observer without any voting rights meetings of the Rada or any of its
committees or meetings of any Director's committees.”

its vice chairman, who will also perform the function of secretary of the IRC, by a simple majority
of its members.”

Board Resolution 1 for the POSK AGM on 4th November 2023

Resolution to amend the Articles of Association of POSK by deleting from
Article 38.2 ,shall end at the conclusion of the AGM next following” and replacing it with ,shall
end at the conclusion of the second AGM following".

Dr Marek Laskiewicz
Chair, POSK

Board Resolution 2 for the POSK AGM on 4th November 2023

The Board of Directors at the Board Meeting held on the 18th September 2023 proposed the
Resolution to amend the Articles of Association of POSK by adding a new Article 34 (9): ,The
number of Appointed Council Members which are organisations should be twelve at most and
stand for re-election by the Council at the first Council Meeting after an AGM".

Dr Marek Laskiewicz
Chair, POSK
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MINUTES OF THE FIFTY SEVENTH ANNUAL GENERAL MEETING OF THE
POLISH SOCIAL AND CULTURAL ASSOCIATION LIMITED

held on Saturday the twenty second day of October 2022
at the Polish Social and Cultural Centre, 238-246 King Street, London W6 ORF

The outgoing Chair of the Association, Dr Marek Laskiewicz, opened the meeting at 11.15
and welcomed members. Quorum had been reached as more than 58 members were
present. A minute's silence was observed for those POSK members who had passed
away since the last AGM: Danuta Andersz, Janina Baranowska, Jacek Chudy, Wojciech
Grabowski, Cecylia Jakubowska, Zofia Kapiszewska, Konrad tatacha, Krzysztof Munnich,
Marzenna Schejbal, Halina Siwik, Anna Sokotowska, Andrzej Szkuta and Zofia Urbanowicz.
Members were reminded that the midday Mass at St Andrew Boboli's Church on Sunday
23rd October would be celebrated in memory of Professor Roman Wajda and all the
deceased members and benefactors of POSK.

Tomasz Machura was proposed as chair of the meeting by Dr Marek Laskiewicz. There
were no other proposals for chair of the meeting. The proposal was accepted.

Elzbieta Howard was proposed to minute the meeting and accepted.
Three assessors were required for the meeting and the following were proposed: Krystyna
Hubert, Marta Mazur Katol and Jagoda Kaczarowska. These proposals were accepted.

The following were proposed for the Scrutiny Committee for the meeting: Dr D Platt
(Chair), J Ciechanowska, E Davies, M Dowgiel, T Furmanek, S Grudzien, J Kaczmarek, R
Lambourne-Chmielowska, E Stepan, M Szadkowska, J Tobiasiewicz and M Wytrat. These
proposals were all accepted.

The following agenda was proposed:

1 To receive the Minutes of the Fifty Sixth Annual General Meeting
2 To receive the Chair's Report on behalf of the Directors and Council
3 To receive the Annual Financial Statements for the year ending 31 December

2021 together with the Directors’ and Auditors’ Report thereon
4 To receive the Report of the Internal Review Committee
5 Election of Members of the Council of Management in place of those retiring
6 To consider and discuss items 2, 3 and 4
6 To discharge the outgoing Executive Committee
7 To announce the results of voting for the Chair of the Association
8 To appoint the Auditors
9 To appoint the Chair of the Internal Review Committee
9
1

[

a To appoint the members of the Internal Review Committee
0 Any Other Business

A discussion then took place regarding the order of the agenda, to take item 6 prior to
item 5, on the basis of the time it would take to count votes, particularly with regards to
election of Council of Management Members, shortening the length of the meeting and
allowing all those present to express their opinion.
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After the lengthy discussion, Mr Moszczynski and Mr Zakrzewski proposed: amending
the order of the agenda so that item 6 (the discussion on items 2, 3 and 4) took place
before item 5 (election of Council of Management). There were 57 members in favour of
amending the running order of the agenda. But there were 68 members in favour of
keeping the running order of the agenda as originally proposed above.

2.1

2.2

2.3

24

25

2.6

2.7

Minutes of the Fifty Sixth Annual General Meeting

The minutes of the Fifty Sixth Annual General Meeting were accepted by the
majority of those present.

To receive the Chair's Report on behalf of the Directors and Council

Dr Laskiewicz gave a summary of the previous year. His election last year and his
completely new Executive Committee was the beginning of a transformation for
POSK. He asked members to read his reflections in the Wiadomosci POSK of the
last year. He was keen that the AGM should run more efficiently and conclude
sooner and stated that it was the responsibility of each member to read
Wiadomosci POSK and the White Booklet prior to attending the AGM.

There had been a handover from the previous Chair and Executive Committee in
September 2021 and the first Council of Management had taken place in October
2021. He underlined that many of the events established by the previous Chair and
Executive Committee would continue — it was important to keep these ongoing and
to continue to honour Polish national historical dates and occasions.

It was most important for him to help and assist New Polonia. The Memorandum
and Articles of Association had been translated from English to Polish and hoped it
would be helpful. He stressed that the Polish version was not legally binding.

Dr Laskiewicz was keen to attract New Polonia to be involved at POSK. 150 new
members had joined over the year. This was encouraging.

He had set up the POSK Museum which he hoped would be an institution as
important as the POSK Library. It was being run professionally and several had
worked on this project to implement the idea. As of 20" October, it was live.

Turning to the Council of Management, he was encouraged that 35 members were
standing for election. There were 40 places on the Council of Management and
some whose term of office had concluded were not standing again. Those elected
to the Council of Management would shape the ideas and future of POSK.

The current edition of Wiadomosci POSK was still in the format of previous years,
but if he were to be re-elected as Chair, the publication would change. It was
important to encourage associated organisations. He had asked Mrs Mtudzinska,
Mr Wisniowski and others to write respective reports for inclusion in the
Wiadomosci POSK as nine months of the previous year had been under the
previous Chair and Executive Committee.
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Dr Laskiewicz reminded members to read Wiadomosci POSK, which was a source
of much information. A summary regarding finances and the budget could be found
on page 18. He was keen to convey financial matters in a simplified manner. He did
not have any major new projects planned for the near future. Any future large
projects would be in consultation with the Council of Management.

Existing projects commenced under the previous Executive Committee were being
completed. The sale of the Frascati property had now been successfully
concluded. He was working with his new Executive Committee and having frequent
meetings as there was much to deal with and some of the new Executive
Committee had no experience i in the running of the Association.

Many people were forced to work remotely during the Pandemic and were now
continuing to do so. As result, much office space in the building was still standing
empty. Turning to this AGM, there had been a large effort to prepare for this AGM
and he hoped that New Polonia would want to get involved in volunteering at POSK.
Dr Laskiewicz reiterated again the importance of them feeling included and part of
POSK.

The project to transform the Atrium from an external area an enclosed event space
was now complete — he thanked Dr Lalko for overseeing the project to its
completion. Various events had already taken place in the venue. It was
encouraging to see it being used successfully. Dr Laskiewicz was keen to now
upgrade the ventilation and radiators throughout the building and renew the fagade.
He had considered moving the pillars in the Sala Malinowa to create a more open
space, but that was not practical.

Dr Laskiewicz stated that some of the funds from the sale of the Frascati property in
Warsaw would be used to renovate the Theatre. POSK's website had been
refreshed and updated. Changes would also be made to the format of future
editions of Wiadomosci POSK .

During the Pandemic POSK, as a building, was closed. It was good to see it
functioning again with people visiting the Gallery, attending jazz and classical
concerts, and other functions. The Chopin Festival had been a great success with
not only Polish artists performing. It was his vision to hold more such events.

He welcomed new ideas and asked people to come forward and meet with him to
discuss these. It was important to come together as a community through
conventional means but also via Twitter, Instagram, and Facebook as POSK did not
have a strong presence in terms of social media. He was very keen to raise POSK's
profile and have other organisations, such as Polish Educational Society, hold their
events in the building.

With regards to the Library this was recognised as an important Polish library

internationally. The Gallery managed by Joanna Ciechanowska continued to mount
exhibitions on a fortnightly basis.
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Dr Laskiewicz concluded by stating that he was very keen for the organisation to
change and for it to be welcoming. He was frequently present at POSK, whenever it
was possible. He wanted POSK to work alongside the Polish Hearth Club (Ognisko)
and Polish Heritage Society - for all three organisations to cooperate, work together
and take pride in Poland's history, culture and heritage. He appreciated that
Ognisko was a very different organisation to POSK but was very pleased to see
many of its members now attending events at POSK.

To receive the Annual Financial Statements for the year ending 31 December
2021 together with the Directors' and Auditors’ Report thereon

Mr Zaremba requested clarification as the Auditors report included in the White
Booklet differed to the version of accounts submitted to Companies House. A
lengthy discussion then ensued regarding the two versions and that the Auditors
report on page 29-31 had not been singed off by the Auditors.

To receive the Internal Review Committee Report

This was confirmed as received by the meeting.

Election of Members to the Council of Management

Dr Platt stated that 35 candidates had put themselves forward for the forthcoming
term of office for the Council of Management, in place of those standing down.
Members could vote for up to 24 candidates on the ballot sheet. Voting for more
than 24 would result in a ballot paper being null and void. Each candidate was asked
to come forward to the stage and make themselves known. Short biographies of
the candidates were included in the documents for the AGM.

Dr Platt requested additional people to join the Scrutiny Committee so ballot sheets
could be counted and verified quicker. The Scrutiny Committee comprised of Dr D
Platt (as Chair), J Ciechanowska, E Davies, M Dowgiel, T Furmanek, S Grudzien, J
Kaczmarek, R Lambourne-Chmielowska, E Stepan, M Szadkowska, J Tobiasiewicz
and M Wytrwat.

A total of 466 ballot papers were cast of which 22 were spoiled leaving 444 valid
ballot papers. Of the 35 candidates standing, the following were elected to the
Council of Management: Matgorzata Armanowska, Damian Barczyk, Zaneta
Brudzifiska, Ryszard Dudziuk, Marek Jakubowski, Marcin Kalinowski, Jarostaw Ktys,
Sylwia Kosiec, Marek Laskiewicz, Andrzej Makulski, Andrzej Maryniak, Piotr Michalik,
Alexandra Newsome, Matgorzata Nyga, Jolanta Sabbat, Tadeusz Slaski, Monika
Tkaczyk, Janusz Wajda, Urszula Walczak, Elzbieta Wernik, Wojciech Witkowski,
Sebastian Wopinski and Marian Zastawny.

Discussion following the Chair's report

Questions were raised regarding the documents submitted to Companies House
and the differing version of list of directors in the White Booklet to that submitted to
Companies House. Dr Laskiewicz stated that as Chair, he had signed off the Annual
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Report on 23 August 2022 and it had been sent to Companies House.
Subsequently, amendments were made to the list of directors though the original
list was printed in the White Booklet. Dr Laskiewicz stated he was in contact with
the Auditors during this time. However, the Auditors stated that the independent
Auditors Report was not signed off after the documents had been sent out. When
asked about this, Dr Laskiewicz replied that he had sought legal advice and been
assured that it would have been impractical to post out the revised documents
again to all members, as there had only been a change to the list of directors, and
no amendments made to the financial figures, so the AGM could proceed. He had
also been advised that the accounts could be amended prior to an AGM and the
AGM would still be legal.

Mr Zaremba stated that from a technical point, the Chair of POSK was obliged to
send out the correct Auditors Report. The Executive Committee had had nine
months to prepare and finalise the correct document to lodge at Companies House
and send that out with the AGM papers. The Chair should have sent a letter to all
members informing them that the Auditors Report had been amended. Moreover,
members not present at the AGM were not aware of this situation. The Companies
Act under section 4.3.4 states that such an amendment should have been sent out
to all the members of the Association.

Mr Tobiasiewicz replied that every member received the White Booklet in the post
and on page 17 of his report in the White Booklet, there was a weblink directing
members to the correct report now lodged with Companies House.

Ms Kowalska pointed out that not all members had access to email or websites. Mr
Zakrzewski added that the amendments to the list of directors should have been
posted on the POSK website. Ms Kowalska also asked who had provided Dr
Laskiewicz with the legal advice? Was this legal counsel for the Association? Dr
Laskiewicz replied that the legal advice was from his personal advisor not from the
Association's legal advisors.

Mr Zakrzewski asked why the names of POSK directors listed on the Charity
Commission website differed to the list held at Companies House. Dr Laskiewicz
stated that he had been advised that this was also acceptable and that the AGM
could go ahead, as long as this was minuted.

Mrs Mtudzinska requested clarification regarding the number and names of current
directors - one director was still not registered. Dr Laskiewicz replied that
registration for new directors was currently taking longer than previously.

Mr Lisowski was a volunteer working with the older generation and keen to run IT
classes, encourage painting as well as run performances for young families. He
thanked Dr Laskiewicz for POSK's support.

Mr Moszczynski asked about what measures were being taken to hire out the empty
office spaces in the building. Mr Wajda replied that currently all office space was in
use with contracts signed. All accommodation was rented out with an increase in
rent of between 7-9%. Dr Lalko was pleased that the rental accommodation was
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providing a good source of income for POSK, given that a few years previously
there had been much opposition to the flats being built. He asked whether there
was a business model or plan for the next ten years? He urged that funds from the
Frascati property sale be invested for the future.

Ms Kowalska asked the present chair Dr Laskiewicz and the previous chair Mrs
Mtudziniska if all their respective Executive Committee meetings had been minuted.
Mrs Mtudzinska replied that during her time as Chair every weekly Executive
Committee meeting and every quarterly Council of Management meeting was
minuted. Dr Laskiewicz was still in the process of arranging minute cover for all his
meetings.

A lengthy discussion took place regarding Scena Polska and the one year
agreement signed in June. Mr Becla asked what other organisations had paid
reduced venue hire charges yet had charged an admission fee to their events. Mrs
Mtudzinska stated that with regards to staging the opera she had questioned who
would cover the losses. In the given circumstances, POSK had agreed to give a
£3,000 subsidy. Unfortunately, Covid then disrupted all events at POSK and it was
postponed. The Jazz Café had been renamed the Studio to be more inclusive of
other groups using the area. Mr Moszczynski added that Scena Polska like Teatr
Syrena had five weekends free of hire charges. Thereafter, if they used a venue and
charged admission to the show, the admission charges collected were divided
between the POSK Box Office and Scena Polska.

Mrs Olbrich who volunteered in the Gallery and assisted Mrs Ciechanowska in

organising exhibitions, thanked the current Executive Committee for their support
and invited members to visit the Gallery.

To discharge the outgoing Executive Committee

The outgoing Executive Committee was discharged of its duties.

To Announce the results of voting for the Chair of the Association

There were two candidates for Chair of the Association, Dr Marek Laskiewicz and
Robert Wisniowski.

Dr Platt confirmed that 468 pink voting cards had been returned with 25 spoiled. Dr
Marek Laskiewicz received 278 votes and Robert Wisniowski received 165 votes.
Dr Marek Laskiewicz was therefore elected as Chair of the Association. He thanked
those who voted for him.

Mr Machura thanked Dr Platt for chairing the Scrutiny Committee, for all those who

had counted and verified the votes cast and congratulated Dr Marek Laskiewicz on
his election.
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Appointment of the Auditors

It was proposed by Mr Tobiasiewicz that Richard Place Dobson LLP (RPD) be
appointed auditors for the following three years, whose fees were more competitive
than the current auditors, Bright Grahame Murray. Mr Zaremba stated that three
quotes should have been obtained. Voting took place. The majority of those
present agreed to the proposed auditors with 8 votes withheld. The proposal was
therefore accepted.

To Announce the results of Voting for the Internal Review Committee

In accordance with the Association's Bye-laws, nominations of candidates to the
IRC had been submitted well in advance of the AGM. Only three candidates had
come forward. All received more votes for than against; all were elected: Maryla
Jakubowska 198 votes, Elzbieta Listos 193 votes and Irena Perkins 184 votes.

Any Other Business
Mr Machura invited members to raise matters regarding the Association’s future.

Mr Wiséniowski encouraged members to donate via a regular standing order to
POSK even if only for a small amount.

Ms Dobralko stated that many people had placed multiple voting papers into the
ballot boxes. Dr Laskiewicz replied that members had proxy votes for those unable
to be present. She also suggested it would be helpful to have a photograph with the
biography of each member standing for the Council of Management.

A new member stated that he would have liked to see more financial information. A
capital budget would also be helpful to see what essential and forthcoming costs
would be. Mr Ktys also agreed that a budget regarding expected renovation works
over the next few years would be helpful. Also, could the term of office for Chair of
POSK be three years rather than one.

Ms Sabbat suggested that the microphones for the AGM should be better situated
throughout the venue.

Mr Kawecki suggested that the external view of POSK from the street needed
improving. He also suggested that membership numbers be quoted in
correspondence with members.

Mr Zaremba suggested that as per the Memorandum of Articles and Association,
the accounts be sent out in June of each year. The AGM should take place in May
with the accounts filed at Companies House before the AGM. He also suggested
that every candidate standing for Council of Management should state what
expertise or assistance they would bring to POSK through their membership of the
Council of Management.
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Mr Barczyk suggested that members should focus more on discussing cultural and
social matters and future plans as well as finances.

Mr Machura thanked all the volunteers who assisted with preparations in advance
of the meeting and with registrations before the AGM. He also thanked Ms Howard
for minuting the meeting.

Those present were reminded that Mass for the intention of Roman Wajda,
deceased members and founders of POSK would be held at St Andrew Boboli's on
Sunday 23 October.

There being no further business, the meeting concluded at 17:44.
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Form B Please complete form in capital letters

-]
[—]
P
(=]
)

POLISH SOCIAL AND CULTURAL ASSOCIATION

APPOINTMENT AND/OR REVOCATION OF A DELEGATE TO
GENERAL MEETINGS

In accordance with Article 21 of the Articles of Association of POSK:

Wttt s e e

(Name of organisation)

o ) PRSP
(Address)

hereby revoke any previous appointments of a Delegate and

F=] o] oTo1 1o | FU PPV TPTRSPPPIN
(Name of Individual)

of..

(Address)

(11T Lo 1 =TTV PPPP
(Position in Organisation)

to attend, speak and vote on behalf of the organisation at any General Meeting of the

Association and at any adjournment thereof, until this appointment is revoked in
writing by us.

Dated......ccovvmimiieieeceens POSK membership number ............coeiiniiinen

Signed by -

(1) eeerrremssmsssssssesssssssssssssssssses s 2..
(Signature) (Signature)

(Name) (Name)

(Position in Organisation) (Position in Organisation)
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Form C2 Please complete form in capital letters

-
—
S
(]
>

POLISH SOCIAL AND CULTURAL ASSOCIATION

FORM OF REVOCATION OF PROXY

(Name)

o ) TP
(Address)

POSK Membership NO: ........c..ccc e iesvene e v s e n€reby revoke my appointment of

of.. ...(Address)

ANd Of e

(Name)

of.. ...(Address)

as my proxy/proxies.

(signature) (date)
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Dear POSK Member,

Communications from POSK

We would like to invite you to help reduce our postage costs and yet maintain
contact with you by giving us your email address and allowing us to send
information by electronic mail.

Please respond to the POSK office.

You can use this form and enclose it with your voting forms in the stamped
addressed envelope provided or email (admin@posk.org) stating clearly:

. (Name)
of (Address)
membership number , give permission for POSK to use

my email address

(Please tick as appropriate)

O To send me information regarding my POSK membership

O To send me the POSK Newsletter and other communications about events in POSK

Dr Marek Laskiewicz
Chairman Polish Social and Cultural Association
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